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The relationship between the processes of formation of the basic culture in the individual
and the corresponding professional culture has been analyzed. It has been identified that
higher educational establishments play an important role during the formation of professional
culture among specialists of various orientation, in particular, economic ones. The reasons
of changes in the internal and external environment of functioning of higher educational
establishments in the present time have been analyzed. Such reasons include: the importance
of improving the quality of training specialists, especially in the current economic situation
in Ukraine and in the world as a whole; the need to maintain the competitiveness of
higher educational establishments in the market of educational services; the significant
impact of the demographic situation in Ukraine on the conditions for the functioning of
the university; a significant decrease in the share of budget financing of the activities of
higher educational establishments; the limited resources of the higher educational
establishments, etc. The present state of coverage in the special and scientific literature on
the formation of new or improved existing approaches to the professional training of
specialists of economic orientation and the formation of a basic professional culture in
them has been investigated. The results of which indicate that these issues require further
research and development. Based on the data of the State Statistics Service of Ukraine,
the structure of the distribution of students of Ukrainian universities in the branches of
education over the past 5 years has been analyzed. The importance of revising the approaches
to forming the components of the professional culture of specialists of economic orientation
is substantiated by a significant proportion of students of economic specialties in the
structure of distribution of contingent of students of Ukrainian higher education in the
fields of knowledge. Based on the results of the analysis of special and scientific literature,
the essence of the concept «professional culture of specialists of economic orientation»
and its components (personal qualities of a specialist, a proper theoretical level of a
specialist, ability to choose and use of research tools in the performance of economic
works, possession of approaches to the creation of organizational, methodological and
other types of maintenance of economic works and their ability to implement in practice;
the ability to use information and computer technologies in economic procedures and
assessments, the possession of methods for quality control of the implementation of economic
works) have been formulated. The component of the professional culture of specialists in
the field of economic orientation as «Personal qualities of a specialist» (personal abilities
of a specialist, adherence to professional norms of business etiquette and general social
requirements by a specialist in economics; the availability of creative potential by a specialist)
has been detailed. The essence and content of all determined components of the professional
culture of specialists of economic orientation have been analyzed and detailed.

Keywords: specialists of economic orientation, components of professional culture, personal
qualities of a specialist, personal skills of a specialist, effectiveness of activity, efficiency of
activity, quality of activity.

Introduction and problem statement of Ukraine many socio-economic systems of different
Under current conditions of the functioning of levels of government, operate in uncertainty, as they
economic entities of various branches of the economy are influenced by constant changes in the competitive
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environment, namely: changes in external and
internal economic, political and social factors. At
the same time, even with a high level of automation
of processes at any enterprise, organization and
institution, the level of qualification of employees,
to which at present considerable demands from
employers, is important.

Consequently, the issue of reviewing the
approaches to professional training of specialists of
different orientations, in particular, economic, and
complex analysis of the system of formation of their
professional knowledge, skills and abilities, are
becoming relevant.

In addition, it is right to note that the
development of any society depends on increasing
its cultural level. In turn, the cultural level of society
in general is directly related to the creative activity
of the individual, which characterizes the degree of
assimilation of her spiritual values [1, p. 53], that is,
with the formation of a basic culture in the individual,
the presence of which, in the end, promotes the
formation of a specialist professional culture.

The higher educational establishments, which
today became full subjects of market relations, play
an important role in the formation of professional
culture among specialists of different orientation, in
particular, economic, and, therefore, the conditions
of their functioning are also influenced by the external
and internal environment and are almost
indeterminate. Such changes are due to a number of
reasons, namely:

— the importance of improving the quality of
training specialists, especially in the current economic
situation in Ukraine and in the world as a whole;

— the need to maintain the competitiveness of
higher educational establishments in the market of
educational services;

— significant influence of the demographic
situation in Ukraine on the conditions of functioning
of higher educational establishments;

— significant decrease in the share of budget
financing of the activities of higher educational
establishments;

— limited resources of the activity of universities,
etc. [2, p. 147-148].

Thus, in today’s conditions of functioning of
different subjects of economic the questions of
revision of approaches to the formation of the
corresponding components of the professional culture
of specialists of different orientations, which should
be carried out within the educational process in higher
educational establishments, have become the great
importance.

Analysis and research of publications. For today
in the special and scientific literature issues of
formation of new or improvement of existing
approaches to the professional training of specialists
of economic orientation and formation of their basic
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professional culture are given attention. Thus, the
process of formation of economic culture and values
of entrepreneurs created through the system of higher
education is consideredand provides opportunities
for improving the professional and moral level of
entrepreneurs to provide effective and high-quality
organizational and managerial activities [3], the
problems of formation of economic culture among
specialists of specific orientations in accordance to
the requirements and challenges of the modern labor
market are analyzed [4,5], the current and future
realities of Ukrainian management and its
organizational culture are investigated [6], the
peculiarities and main tasks of the modern
management of organizations are characterized and
the importance of forming a professional culture
among specialists of economic orientation is
substantiated [7]. In addition, in separate works
economic culture is considered as a structural
component of lifestyle and appropriate models of its
formation are proposed [8], the theoretical aspects
of the role and importance of economic culture in
the development of social relations are covered [9],
the criteria and indicators of economic culture of
future specialists of the economic sphere are given,
taking into account their awareness of the value
orientations of economic activity as the basis for the
development of society and personality [10,11], and
others.

Consequently, the results of the analysis of the
current state of available approaches to the formation
of professional culture of specialists of economic
orientation indicate that these issues require further
research and development in the indicated scientific
and practical domain.

The purpose of the article. The purpose of the
work is to conduct a researching of the main
components of the professional culture of specialists
of economic orientation as one of the factors that
affects the effectiveness, efficiency and quality of
their work.

Presenting main material. Today’s trends in
changing the paradigm of higher education in line
with the challenges of the modern economic space
demonstrate the benefits of improving the quality of
the training of specialists and emphasize the
importance of having a set of knowledge, skills, skills
and the appropriate level of professional culture. The
importance of revising the approaches to forming
the components of the professional culture of
specialists of economic orientation is substantiated
by a significant proportion of students of economic
specialties in the structure of distribution of
contingent of students of Ukrainian higher
educational establishments in the fields of knowledge.
According to the results of the analysis of the data
of the State Statistics Service of Ukraine, the structure
of distribution of students of Ukrainian universities
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in the branches of education in the last 5 years has
approximately the following form (Fig. 1) [12].

The statistics are shown in Fig. 1 indicate that
the question of forming a complex of professional
culture components of specialists of economic
orientation as a factor of effectiveness, efficiency
and quality of their activities is an actual scientific
and practical task.

Based on the results of the analysis of special
and scientific literature, as well as the results of the
study [2], it is appropriate to note that the professional
culture of specialists of economic specialization is
the aggregate state of the relevant abilities, creative
potential, theoretical and practical knowledge, skills
and abilities of a specialist who are implemented in
forms of organization and implementation of
economic functions and responsibilities in the
preparation of information for the adoption of
reasonable weighted management decisions.

At the same time, the main components of the
professional culture of specialists in the field of
economic orientation are:

a) personal qualities of a specialist:

1) the availability of personal abilities in a
specialist in economics;

2) adherence to professional standards of
business etiquette and general social requirements
by a specialist in economics;

3) the presence of creative potential of a
specialist, that is, the ability to independently create
new original methodological and methodological
approaches, as well as methods for solving economic
problems;

b) the appropriate theoretical level of a
specialist;

¢) the ability to select and apply research tools
while performing economic work;

d) possession of approaches to the creation of
organizational, methodological and other types of
maintenance of economic works and the ability to
implement them in practice;

= 6,00 = 4,00 = 3,00

= 6,00

e) ability to use information and computer
technologies in economic procedures and
assessments;

e) possession of methods for quality control of
economic activities.

The main components of the professional
culture of specialists of economic orientation and
their details are shown in Fig. 2.

Detailing the component of the professional
culture of specialists of economic orientation «Perso-
nal qualities of a specialist» is shown in Fig. 3.

To carry out economic activities, specialists
must have appropriate personal abilities, which are
appropriate to include:

— the ability to understand the problem in
general and to distinguish its component parts;

— the ability to formalize economic processes;

— ability to concentrate attention and maintain
it at a certain level for a long time;

— desire and ability to work with numbers and
«feel» them, etc.

Compliance with general social requirements
for specialists and professional standards of business
etiquette is:

— possession of the values of a common culture;

— ability to work in a team,;

— compliance of employees of economic
services with the purity of professional and general
scientific terminology and vocabulary with their
correct use and continuous improvement;

— ability to conduct business conversations and
negotiations;

— ability to conduct business and diverse specific
economic documents, as well as reporting forms,
etc.

The proper theoretical level of specialists in
economic services implies an impeccable knowledge
of the relevant theoretical foundations in economics,
as well as in the humanities and general theoretical
sciences.

An important feature of the proper level of

= Social Sciences, Business
and Law

= Agriculture
Humanities and the Arts
Service Industries

= Natural Sciences

= Education

® Health and social
security

® Engineering, industry

and construction
® Others

Fig. 1. Structure of distribution of contingent of students of Ukrainian higher educational establishments by fields of knowledge, %
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Components of professional culture of specialists of economic orientation

Personal — personal abilities of a specialist;
— qualities of a — adherence to professional norms of business etiquette and general social
specialist requirements by a specialist in economics;
— the presence of creative potential in a specialist
Appropriate — theoretical training in economics;
theoretical [ | —humanitarian and general theoretical training;
level of — perfect knowledge and ability to operate in accordance with current legislation, as
specialist well as constant research of changes
— Ability to select and apply research tools while performing economic work

Possession of
approaches to
creating the
appropriate
types of
economic
activities

— organizational support;
— methodical support;
— information support;

| — normative-legal support;

— technical support;
— other types of support

Ability to use information and computer technology in economic procedures and assessments

Possession of
methods for

— verification of the correctness of the economic indicators;
— comparative assessment of the trends of interrelated performance indicators and their

factors

quality

control of
economic
activities

Fig. 2. Components of the professional culture of specialists of economic orientation

qualification of specialists in economics in Ukraine
is the perfect knowledge and ability to operate in
accordance with the rules of the current legislation,
as well as continuous research on their changes.

Knowledge of the system of methods of
economic research, the appropriate areas of their
effective use and the ability to master this instrument
in practical application, taking into account new
research methods in related sciences, increase the
accuracy and objectivity of economic assessments
and ensure their comprehensiveness.

The use of economic methods is accompanied
by observance of their principles. To such principles
in modern conditions of functioning of economic
entities of various branches of economy of Ukraine
is appropriate, namely:

— the principle of the continuity of the
formation of economic data;

— the principle of secrecy;

— the principle of comparability of indicators;
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— the principle of completeness of information
provided;

— the principle of the periodicity of the
information provided;

— the principle of timeliness of information
provided;

— the principle of the usefulness of the
information provided;

— the principle of reliability of information
provided;

— the principle of confidentiality of the
information provided;

— the principle of observance of economic
culture;

— the principle of the effective functioning of
the economic service, etc. [13].

At the present stage of development of
economic relations an integral part of the professional
culture of specialists of economic orientation is
observance of the conditions, which are dictated by
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Personal qualities of a specialist

Personal — the ability to understand the problem in general and to distinguish its component
1 abilities ofa [T parts;
specialist — the ability to formalize economic processes;
— ability to concentrate attention and maintain it at a certain level for a long time;
— desire and ability to work with numbers and "feel" them, etc.
Compliance — possession of the values of a common culture;
with — ability to work in a team;
professional — adherence to the purity of professional and general scientific terminology and
standards of vocabulary;
| business — ability to conduct conversations and negotiations;
etiquette and — the ability to conduct business and diverse specific economic documents, as well as
general social reporting forms
requirements

by a specialist
in economics

Presence of
creative _|
potential by a

— ability to create new original methodological and methodical approaches;
— ability to independently create new original methods of solving economic problems

specialist

Fig. 3. Detailing the component of the professional culture of specialists of economic orientation «Personal qualities of a

specialist»

the economic environment, as a result of which the
set of methods and techniques used in economic
work, as well as the substantive areas of their
application, are constantly changing.

Proper and timely implementation of the
economic work is ensured by proper adequate
support: organizational, methodological,
informational, regulatory, technical, etc. Therefore,
the ability to create and improve the provided types
of support is an integral part of the professional
culture of specialists in economic specialization. The
presence of such skills by specialists in economic
services helps to accelerate the processes of making
well-informed management decisions by
management and improving their effectiveness.

With the use of automated means of collecting,
processing, accumulation, verification, generalization
and interpretation of all types of necessary
information, the complexity of economic work is
reduced, the objectivity, accuracy and efficiency of
decisions made on the basis of this information
increase. Consequently, the availability of computer
knowledge, skills and abilities of specialists in
economic services at the present stage of development
is an integral part of their professional culture.

An important feature of the professional culture
of specialists in the field of economic orientation is
the possession of means for monitoring the quality
of economic activities. First of all, it concerns the
correctness of the assessment of any economic
indicators, the use of two, at least, the means of

their calculation. For example, when performing a
factor analysis of the factors of the profit from the
sale of products, goods, works, services, the total
change of this indicator is calculated initially during
the corresponding period. In the future, the changes
of the individual factors of this indicator (volume of
sales, structure of products, goods, works, services,
sales prices, prices of raw materials, materials, fuel,
the level of costs of material and labor resources,
etc.) and their total impact on the change in the
profit from sales of products, goods, works, services.
The sum of changes in the factors of the indicator
over the relevant period should correspond to the
monetary value of the change in the indicator of
profit as a whole.

Also, in carrying out economic work, the use
of such a method of quality control works, as a one-
time comparative assessment of the trends of
interrelated performance indicators and their factors
and determining the reasons for the inconsistency
of their changes.

Conclusions

Thus, on the basis of the notion «professional
culture of specialists of economic orientation» and
the substantiation of its components, it can be argued
that the presence of a professional culture among
specialists of economic orientation will facilitate the
competent implementation of economic work within
a particular subject by improving effectiveness,
efficiency and quality their activities, as well as the
improvement of methodological approaches to the
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organization of economic activity in general.

The direction of further research in this
scientific-practical domain is the elaboration of the
components of the professional culture of specialists
of economic orientation, the identification of the
factors influencing it, and the determination of the
methods for its formation and improvement.

REFERENCES

1. Kyyuncoka M.B. OG1iKOBO-€KOHOMIUHi OCOOJIMBOCTI
3MiCHEHHST KIHOBUPOOHULTBA YKPATHCHKUMHU Cy0’€KTaMu roc-
nopaptoBaHHs // Ekonomiunwmii Bichuk JIBH3 YAXTY. — 2017.
— Ne 2(6). — C.53-57.

2. Ckaadosi KynbTypu OOJIKOBO-KOHTPOJIBHOI Ta aHaTi-
TAYHOI JisUTbHOCTI Y BUIIIOMY HaBUajIbHOMY 3akiani / M.B. Ky-
unHcbka, H.T'. IlInmankoBebka, K.®. KoBaibuyk, I'.O. Kopoib /
/ Marepianu 2-oi BceykpaiHCbKOi HayKOBO-TEOPETUYHOI JUC-
TaHUiHOI KoHdepeHLii «IHTenekT. Ocobucrictb EKoHOMiKa».
— Jlonensk: JJonHYET, 2010. — C.147-151.

3. Kuygkaii JI.I. EKoHOMiYHa KYJIbTYypa SIK CKJIaoBa €KO-
HoMiuHoi ocBiTh. — [ Electronic resource]. — Access mode: http:/
/novyn.kpi.ua/2007-3-2/09_Kickai.pdf

4. Jlauenxo H.1., Honiwyx H.O. DopMyBaHHSI €KOHOMiY-
HOI KyJIbTYpY MEHeIKepa sIK BUMOTa Cy4acHOTO PUHKY TIpalli. —
[Electronic resource]. — Access mode: http://vuzlib.com.ua/
articles/book/40058-Formuvannja_ekonomichnoi_kul/1.html

5. 3opina B.M. YnipaBiiHCbKa KyJIbTypa SIK CKJIafoBa Ipo-
(ecifinoi KynbTypu MeHemxkepa. — Access mode: http://
intkonf.org/zorina-vm-upravlinska-kultura-yak-skladova-
profesiynoyi-kulturi-menedzhera/

6. Konecnixoe I.0. CydacHi it MaitOyTHi peaii ykpaiHCh-
KOTO MEHEIXKMEHTY Ta MOro opraHi3aliiHoOi KyJIbTypu. —
[Electronic resource]. — Access mode: http://masters.donntu.org/
2013/iem/khonakhbieiev/library/a2.pdf

7. 3axapuun P.M. OcoGiMBOCTI Ta cTpaTeriuHi 3aBoaHHs
CcyJacHOTO MeHeIKMeHTY opraHizaniif. — [Electronic resource].
—- Access mode: http://ej.kherson.ua/journal/economic_14/
58.pdf

8. llsan6 FO.M. ExoHOMiUHa Ky/IbTypa SIK TpodjieMa crio-
coby xuttsa. — [Electronic resource]. — Access mode: http://
appsychology.org.ua/data/jrn/v7/i36/48.pdf

9. Jlo6ko O.b. Ponb eKOHOMIYHOI KYJIbTYpH B iHCTUTYII-
ilHOMy mepeTBOpeHHi eKOHOMiuHuX BinHocuH. —| [Electronic
resource]. — Access mode: https://www.pdaa.edu.ua/sites/default/
files/visnyk/2010/03/195_198.pdf

10. Ilapxomenko B.B. KputepiaibHO-piBHEBUIT aHaNi3 €KO-
HoMiuHOi KynbTypu. — [Electronic resource]. - Access mode:
http://visnyk.chnpu.edu.ua/?wpfb_dI=290

11. Maiicmpyx 1.M. EXoHOMiuHa Ky/IbTypa 3a YMOB pUH-
KOBMX peaiiii B YkpaiHi. — [Electronic resource]. - Access mode:
http://www.ukr-socium.org.ua/Arhiv/Stati/3.2007/77-90.pdf

12. Kyyuncoka M.B., Yasuuanoe I.I. ®opmyBaHHS CcTpa-
TeTil pO3BUTKY NepKaBHUX BUIIMX HABYAJIBHUX 3aKJIaJiB 3a Cy-
yacHUX yMoB ¢dyHKUioHyBaHHs // HaykoBuit BicHuk XepcoHchb-
koro JlepxxaBHoro yH-Ty. Cepist: EkoHoMiuHi Hayku. — 2017, —
Bum. 26. — Y. 2. — C. 20-24.

13. Kyyuncoeka M.B., Kopoas I.0. Ilinxonu no dopmyBaH-
HsI KOMITJICKCY TIPUHIIMITIB T KOMITJIEKCY METOJIIB YIIPaBITiHCh-
KOTO 00JIiKYy // €BponeiicbKril BEKTOp EKOHOMIYHOTO PO3BUT-
Ky: 36ipHUK HaykoBuX npaub. — Bumn.1 (8). — 2010. — JHinpo-
nerposcbk: AYEIL, 2010. — C.84-92.

Received 12.05.2018
Reviewer: ass. prof., ass. prof. N.A. Nikileva

CKJIATOBI ITPO®ECIIHOI KYJIbTYPU ®AXIBIIIB
EKOHOMIYHOI CITEIIAII3AIIIT IK YMHHUK
PE3YJbTATUBHOCTI, EPEKTUBHOCTI TA AKOCTI iX
JIAJIBHOCTI

Kyuuncexa M.B.

IIpoananizosaro 63aemo36 30K midc npoyecamu Gopmyeanns
6a3060i Kyabmypu y ocobucmocmi ma 6ionogioHoi npogheciiinoi Kyno-
mypu. Bemaroeénero, wjo 6axcausoeo 3uaveHHs nio yac gpopmysan-
Hs npogpecitinoi Kyavmypu y axisyie pisHoi cneyianizayii, 30kpe-
Ma, 1 eKOHOMIYHOI, sidieparoms euwti Hasyanvli 3akaadu. Ilpoana-
AI306GHO NPUMUHU 3MIHU 6HYMPIUHB020 MA 308HIUHBOCO CepedosU -
wa QYHKYIOHYBAHHS SUWUX HABYAAbHUX 3aKAadie y Haw yac. Jlo
MmaKux npuvuH 6iOHeCeHo: 8aicaugicmy nidBUUeHHs SKOCMi nideo-
moeKu gaxieyie, 0cobaU0 6 YMOBAX HUHIWHbBOI eKOHOMIUHOI cumy-
auii, saxka ckaanacs 6 Ykpaini ma e ceimi 6 yinomy; HeobXxioHicmo
NIOMPUMKU KOHKYPEHMOCNPOMONCHOCI GUULI6 HA PUHKY OCGIMHIX
nocaye; eazomuil naue demoepagiuno2o cmary ¢ Ykpaini Ha ymosu
¢yuxuyionyeanns BH3; snaune 3nuxicenns numomoi eaeu 6r00xucem-
Hoeo (hiHaHcysaHHsi OISAbHOCMI BUWUX HABYAALHUX 3aKAadie; 00-
MedceHicmy pecypcHo2o 3abe3nedeHHs OisAbHOCMI GUIMIE ma IH.
Jlocaiooceno cyuacHuil cmau euceimaeHHs y cneyianvHii ma Ha-
VKO8l Aimepamypi numats OpMy8aHHs HOBUX A60 YOOCKOHANEH-
Hs icHytouux nioxodie do 30ilicHeHHs npogecilinoi nideomosku
chaxisuie exoHomiyHOI cneyianizauii ma gpopmyeanHs y Hux 6a3060i
npoghecitinoi Kyavmypu, pe3yabmamu 4020 ceio4ams npo me, uio
3a3Ha4eHi numMauHs nompebyomo 30iliCHeHHs NOOAnbUUX 00CAi-
docenv ma po3pobok. Ha ocnosi danux Jepycasroi cayaucou cma-
mucmuku Yxpainu npoananizogano cmpyKmypy posnodiny cmy-
denmie ykpaincokux BH3 3a eanysamu océimu 3a ocmanHi 5 pokie.
Snayywicms nepeensidy nioxodie 0o hopmysanHs ckaadoeux npo-
¢heciiinoi kyromypu ¢haxieyie exoHomiuHoi cneyianizayii 00rpyHmo-
8YEMBCS 3HAYHOIO NUMOMOI) 8a2010 CMYOCHMIG eKOHOMIYHUX cheyi-
anvHocmei y cmpykmypi po3nodiny KOHmMuUHeeHmy cmyo0eHmie yi-
PpainceKux euulie 3a earyamu 3nans. bazyrouuce na pesyssmamax
aHanizy cneyianbHoi ma Haykoeoi aimepamypu, chopmyabo8arHo
cymHicmo noHsmms «npogecitina kKyabmypa ghaxieyie eKoHOMiuHOT
cneyianizayii» ma eusHa4ero ii ckaadosi (ocobucmi akocmi ghaxie-
Ysi; HANeICHULI meopemu4HUll pieeHs ¢haxieus; 30amuicms eubopy
ma 3acmocysants 3acobie 00CcAi0HceHHs NPU UKOHAHHI eKOHOMI-
uHUX pobim,; 60400iHHs NiOX0damu 0o CMBOPEeHHs OPeaHi3ayitiH020,
MemoouuHo20 ma iHwux 6udie 3abe3neveHHs eKOHOMIYHUX pobim
ma YMIiHHA IX peanizyeamu Ha NPAKMUYi; YMIHHA 6UKOPUCIOBY68A -
mu inghopmauyiini ma Komn romepHi mexHono0eii 6 eKOHOMIMHUX NPO-
yedypax i OyiHKax; 60100iHHI MemoOamu KOHMPOA SAKOCHI
30iliCHeHHs. eKOHOMIHUX pobim). Jlemanizoeany maky ckaadogy
npogheciiinoi kyremypu ¢haxieyie exoHomiunoi cneyianizayii, 5K
«Ocobucmi sxocmi gaxieys» (ocobucmi 30ibnocmi ¢haxisys; do-
MPUMAHHS BPOecitinux HOpM 0in06020 emuKemy ma 3a2aAbHux cyc-
NiAbHUX 8UMO2 (haxieyem 3 eKOHOMIKU; HASGHICMb MEOPH020 NO-
menyiany y gpaxieys). Ilpoananizoeano ma demanizoeano cymuicmo
ma 3micm Ycix 6UsHa4eHux CKAadogux npogeciunoi Kysomypu
chaxisuie exoHomiuHoi cneyianizayii.

KuouoBi cioBa: ¢daxiBili eKOHOMIUHOI cITelliai3aitii,
CKJIamoBi TpodeciitHoOl KyJbTypr, OCOOMCTi SIKOCTI (haxiBIls,
ocobucTi 3mi6HOCTI (DaxiBIsg, Pe3yJbTaTUBHICTh MiSUTBHOCTI,
e(eKTUBHICTD MisSTBHOCTI, SIKiCTh MisJTBHOCTI.
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COCTABJISIOIIUE TPO®ECCUOHATBHOM
KYJbTYPBI CHHELIMAJTUCTOB DKOHOMMYECKOM
HAITPABJIEHHOCTU KAK ®AKTOP
PE3YJIbBTATUBHOCTU, DOPEKTUBHOCTU U
KAYECTBA UX JEATEJIBHOCTU

Kyuyunckaa M.B.

Ilpoananruzuposana e3aumocesnzo mexcdy npoueccamu gop-
MUpO8aHUs 6a3080U KyAbmypsl y AUMHOCIMU U COOMBEMCMEYIouel
npoGeccUoHaNbHOU Kyabmypbl. Yemarnoeaeno, umo eajcHoe 3Ha4e-
HUe 80 8peMsi POPMUPOBAHUS NPOPECCUOHANLHOU KYAbMYPbL Y che-
YUanucmos pasHoi HanpaeIeHHOCMU, 8 YACMHOCMU U SKOHOMUYec-
Kotl, ueparom evicuiue yuebnoie 3a6edenus. IIpoananusuposans: npu-
YUHBI UMEHeHUs] 6HYMPeHHel U 6HeuHell cpedbl QYHKUUOHUPOBa-
HUsl eblcuiux yueOHbIX 3aeedenull ceeodns. K makum npuuunam
OMHECeHbL: BANCHOCMb NOGIUEHUS KA4eCMEa NO02OMOEKU CHeyua-
AUCMO8, 0COOEHHO 8 YCA0BUAX COBPEMEHHOU IKOHOMUUECKOU CUMY-
ayuu, Komopas cA0HCUAacy 8 Yxkpaune u 6 mupe 6 ueaom, Heo6xo-
dumocme noddepicku KoHKypenmocnocoonocmu BY306 na puinke
00paz06amenbHbIX ycaye; 3HAUUMeAbHOe @AusiHUe Oemoepaguuec-
K0eo cocmosnus 6 Ykpaune Ha ycaosus (pyHKuuoHupogarus BY-
306, 3HauumenvHoe CHUMNCEHUe YOeabHO20 6eca 0H0XNcemHo2o u-
HAHCUPOBAHUS esimeAbHOCIU BbICUIUX YHEHbIX 306e0eHUT; 0ePaHU-
YeHHOCMb pecypcHoeo obecneyenus desmeavnocmu BY306 u m.o.
Hccaedosaro cospementoe cocmosiHue 0CeewjeHHOCMU 6 CReyUanb-
HOU U HAY4HOU Aumepamype 0npocos OPMUPOSaHUs HOGbIX UAU
YCOBEPUIEHCIMBO8AHUSL CYUEeCMEYIOUUX NOOX0008 K OCYIeCEAeHUI)
npOPecCUOHANbHOL NOO2OMOBKU CREUUAAUCO08 IKOHOMUUECKOLU
HANPAeAeHHOCMU U OPMUPOBAHUS Y HUX 0A30601 NPogeccuoHanb-
HOU KYAbmMYpbl, Pe3yabmanmbl 4e20 ceU0emeasCmeyon o mom, 4mo
makue éonpocst mpedyrom npogedeHus: 0aNbHeuuux uccaedo8anuil
u paspabomok. Ha ocrose dannvix TocyoapcmeenHoti cayaicovl cma-
mucmuky Yxpaurst npOAHAAUZUPOBAHA CIMPYKMYPA PacnpedeneHus
cmydenmos ykpaurnckux BY306 no ompacaam obpazoseanus 3a noc-
nedHue 5 nem. 3navumocms nepecmompa nooxo0oe Kk Gopmuposa-
HUIO COCMABASTIOUUX NPOGHEeCCUOHANBHOU KYAbMYDbl CHEYUAAUCTNO8
IKOHOMUHECKOU HANPAGAEHHOCMU 000CHOBbIGACMCS 3HAYUMENbHBIM
YOeAbHbIM 6eCOM CMYOEHMO08 IKOHOMUYECKUX CHeyudlbHoCmel 6
cmpyKkmype pacnpedeseHus KOHMUHeeHMa cmyO0eHmo8 YKPAUHCKUX
BY306 no ompacasm snanuii. basupysace Ha pe3yabmamax aHaiu3a
CReyUanbHoll U HayHHOU AUMePamypbl, COPMYAUPOBAHA CYUHOCHD
NOHAMUS «NPOPeCcCUOHANbHAS KYAMYPA CReUUAAUCTO8 IKOHOMU-
YecKolU HaNpaeAeHHOCMU» U onpedeneHsl ee cocmagasioujue (Auy-
HOCMHble Ka4ecmea CReyUualucma; Haoaexicauuil meopemueckuli
YDOBEHb CHEYUANUCIA; CHOCOOHOCHb 8bI00PA U NPUMEHEHUS! CDeOCME
Uccne008anus NpU 6bINOAHEHUU IKOHOMUYECKUX pabom, eiadeHue
n00X00amu K CO30aHUI0 OP2AHU3AUUOHHO20, MemoOu4ecKozo u opy-
2UX 8U006 00ecneueHUs: IKOHOMUYECKUX Pabom U ymMeHue ux peaiu-
308amb HA NPAKMuUKe; YMeHUe UCHOAb308aMb UHGOPMAUUOHHbIE U
KOMNbIOMEPHbIe MEXHOA02UU 8 IKOHOMUHECKUX NPOUedypax U OyeH-
Kax, enadeHue memooamu KOHMPOAS KaA4ecmeda OCYULecmeneHuUs.
9KOHOMUUecKUX pabom). [lemaauzupoeana maxkas cocmagasouas
npOGecCUOHANbHOL KYAbMYPbl CREUUANUCINO8 IKOHOMUUECKOU HA-
npaeneHHocmu, Kak «JIuMHOCmHble Kauecmea cheyuaiucma» (aut-
HOCMHble CHOCOOHOCMU cheyuaaucma; cooatooerue npogheccuoHanb-
HbIX HOPpM 0€106020 3MUKema u o0uux coUUanbHblX mpebo6aHuli
CReYUanucmoMm no IKOHOMUKe, Haau1ue MmeopuecKkoe0 HOMeHYUala
y cneyuanucma). [Ipoanasusupoeansl u 0emaru3upo8aHvl CyusHoCmMb
U codepicanue 6cex onpedeseHHbIX COCMABASIOUUX NPOGecCcUuoHaNb-
HOU KYAbMYPbl CHEYUAAUCHIO8 IKOHOMUMECKOU HANPAGACHHOC.

KitoueBbie cioBa: CreUManivCcCThl 9KOHOMMYECKOA
HaIpaBIeHHOCTH, COCTAaBIISTIOLIVE TIPOQECCOHATIBHOMN KYJIBTYpHI,
JIMYHOCTHBIE Ka4eCTBa CIIELUAIMCTA, JINYHOCTHBIE CIIOCOOHOCTH
CIELMAINCTA, PE3YIHTATUBHOCTD IEATENbHOCTH, 3(D(HEKTUBHOCT
NEATEIBHOCTH, KAYeCTBO JESITEIbHOCTH.
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