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The article focuses on the processes of assessing the labor potential of industrial enterprises.

Solving the issues of formation and methodological support, as well as practical use in

enterprises of different sectors of the system of assessment of labor potential based on the

definition of integral assessment, becomes important. This determined the choice of the

topic, setting goals and objectives of this study. The purpose of the article is to justify the

methodical approach to the integrated assessment of the labor potential of industrial

enterprises. Based on the goal, the following task was formulated and solved: to determine

the key parameters of the assessment of the labor potential of the enterprise; to propose a

methodical approach to the integrated assessment of the labor potential of industrial

enterprises using the method of resource indexes and the method of control questions.

The proposed structure of key parameters that reflect the state of the labor potential of the

enterprise: the state of health, staff stability, physical fitness, qualification, level of education,

the ratio of employees to the organization, innovation, innovative activity, profitability,

labor productivity. An evaluation of the attitude of employees to the organization was

conducted using questionnaires and on the following items:  working conditions in the

workplace; wages; the meaning and importance of work; possibility of professional

development, training; career conditions; the company’s interest in employees. The sequence

of calculation of integral index of estimation of labor potential of the enterprise is offered.

The results of integral evaluation of companies of «Interpipe» testify that the highest level

of integral estimation of labor potential is observed at the enterprise Interpipe Steel and

Interpipe Vtormet. It shows that these enterprises manage their labor potential using the

principles of logistic approach: rapid response to internal and external changes, support of

young specialists, development of labor potential taking into account individual

characteristics of each employee, a system of early diagnosis of problems of labor potential

development, etc. The proposed approach to the integrated assessment of labor potential

allows us to develop measures to improve the state of labor potential of industrial enterprises.
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Introduction and problem statement
In order to ensure a high level of

competitiveness and obtaining stable profit, each
metallurgical enterprise must objectively assess its
capabilities and make efficient use of resources. First
of all, it is necessary to pay special attention to labor
resources, that is, to ensure the formation of a stable
labor potential of the enterprise. Thus, the main
prerequisite for effective activity of metallurgical
enterprises is primarily the efficient and rational use
of labor potential. Formation of labor potential

depends on the intensity and effectiveness of its
evaluation.

Analysis and research of publications
Issues of management and evaluation of labor

potential, are considered in works of many scholars-
economists, in particular, such as: B.E. Bachevsky
[1], N. Verkhoglyadova [2], I. Votyakova [3],
L. Garmider [4], A. Goldfarb [6], I. Jain [7],
I. Otenko [9], V.A. Savchenko [10], O.S. Fedonin,
I. Repin, O. Oleksuk [11] and others. Scientists offer
different systems of indicators and methods for
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assessing the labor potential of the enterprise. The
analysis of economic literature showed that nowadays
there is no single methodological approach to
assessing the labor potential of metallurgical
enterprises. The absence of such an approach is
primarily due to the fact that the proposed methods
do not allow a comprehensive assessment of the labor
potential of the enterprise.

The purpose of the article
Taking into account the urgency of the problem

of estimating labor potential, the purpose of the article
was defined as the following: to substantiate the
methodical approach to the integrated assessment
of the labor potential of industrial enterprises. Based
on the goal, the following task was formulated and
solved: to determine the key parameters of the
assessment of the labor potential of the enterprise;
to offer a methodological approach to the integrated
assessment of the labor potential of industrial
enterprises.

Presenting main material
Enterprises of the international vertically-

integrated company «Interpipe», namely, Interpipe

NTRP, Interpipe Niko Tube, Interpipe NMPP,
Interpipe Steel and Interpipe Vtormet were selected
as the object of research. At the metallurgical
enterprises under investigation, there is a problem
of labor potential formation, which indicates the
instability of the labor potential of the enterprise.

To determine the overall assessment of labor
potential an integral estimate will be used. For its
estimation, the latest methods that will allow us to
obtain an integrated assessment of the various
possibilities of the labor potential of metallurgical
enterprises, such as: the method of resource indices
and the method of control questions, will be applied
[8].

The essence of the resource index method is to
distinguish key parameters that reflect the state of
each resource’s resources. The index of importance
is determined by the 5-point scale, depending on
the force of influence of this key parameter on the
labor potential of the enterprise. The method of
resource indices is a modification of the indicator
method [5], which relates to a system of methods
for assessing achievements. Indicators are factors that

Table  1

The structure of key parameters that reflect the state of the labor potential of the enterprise

Kind of the key parameter Recommended estimates 

Stability factor of personnel 

(SF) 

The ratio of the number of employees working in the enterprise for a long time                   

(3–5 years) to the average number of employees. 

Health ratio (HR) 

Hr=1–Fsl/Fwh 

Fsl – the total number of non-exits to work due to illness; 

Fwh – general amount of working hours. 

Physical Fitness Capacity 
(FC) 

The ratio of the number of employees aged 28–50 years (more productive age) to the 
total number. 

Coefficient of qualification 

(КQ) 

ed

q

Q Qex
K

Qtot


  

Qed – number of employees of the enterprise with education that meets qualification 

requirements; 
Qex – number of employees with experience that meets qualification requirements; 

Qtot – total number of employees. 

Shows the adequacy (insufficiency) of qualifications of employees for the performance 

of the work entrusted to them. If Qtot=1, this means that both education and practical 

experience of all employees correlate with the qualification requirements 

Education Level Coefficient 

(EL) 

The ratio of workers with higher, unfinished higher and secondary specialized education 

to the total number of staff. 

The ratio of employees to 

the organization (REO) 

Results of the questionnaire by groups of indicators (satisfaction with the content of 

work, working conditions, wages, social sphere, prospects for growth and career, staff 

turnover, including qualified ones). 

Innovation rate (IR) The ratio of the economic effect of introducing innovations to the costs of introducing 
innovations 

The coefficient of 

innovation activity (IA) 

The ratio of the number of introduction of new and improved methods of work, the 

introduction of technologies, inventions, rationalization proposals, new products 

(units) to the number of workers. 

The coefficient of 

profitability of labor (CPL) 

The ratio of profits from the main activity to the amount of wages and expenses for 

social benefits 

Factor of labor productivity 

(FLP) 

The ratio of the number of manufactured products to the number of employees for a 

certain period of time (year, day, month and year). 
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indicate the welfare or disadvantage of the system
that reflects the availability and level of employment
of the workforce in the enterprise.

On the basis of the studied scientific works and
taking into account the results of the survey of the
leadership of the companies Interpipe, the key
parameters (indicators) that reflect the state of the
labor potential of enterprises ( Interpipe NTRP,
Interpipe Niko Tube, Interpipe NMPP, Interpipe
Steel and Interpipe Vtormet) were selected: health
status, staff stability, physical fitness, qualification,
level of education, employee attitude to organization,
innovation, innovative activity, profitability, labor
productivity (Table 1).

Data on indicators 1–5 and 7–10 are
represented by the personnel service of the
investigated metallurgical enterprises. An assessment
of the attitude of employees to the organization was
conducted on the following positions: working
conditions in the workplace; wages; the meaning
and importance of work; possibility of professional
development, training; career conditions; the
company’s interest in employees. For this purpose a
standard questionnaire was used.

The criteria for assessing the ratio of employees
to the enterprise were established (Table 2).

After selecting the evaluation indicators, their
actual values were obtained and translated into points

based on the developed assessment scale (Table 3).
Thus, five levels of integrated assessment of

labor potential in metallurgical enterprises can be
distinguished (Table 4).

Integral indicator of estimation of labor
potential (IEY) of the enterprise we propose to
calculate according to the formulas:

j

10

ТП

j 1

IEY ЗО ;




j jТП j ТПЗО УО ;  

Table  3

Scale of the weighting factor for the importance of valuation indicators, i

Indicator Weight factor Value of weight coefficient 

Stability factor of personnel (SF) 1 0.1 

Health ratio (HR) 2 0.15 

Physical Fitness Capacity (FC) 3 0.1 

Coefficient of qualification (КQ) 4 0.25 

Education Level Coefficient (EL) 5 0.05 

The ratio of employees to the organization (REO) 6 0.05 

Innovation rate (IR) 7 0.05 

The coefficient of innovation activity (IA) 8 0.05 

The coefficient of profitability of labor (CPL) 9 0.1 

Factor of labor productivity (FLP) 10 

 

Table  4

Integral assessment of the labor potential of the metallurgical industry

Level Score points Characteristics of the labor potential of the enterprise 

1 1–5 The labor potential has a very low rating (urgent actions are needed in relation to its formation) 

2 6–10 

Labor potential has a low rating; it affects the implementation of the strategy of enterprise 

development in general. The management of an enterprise needs to identify the objectives 

clearly, develop a program of measures to improve the formation of labor potential. 

3 11–15 
The company's labor potential has an average rating. It is necessary to pay attention to 

improvement in accordance with the adopted strategy of enterprise development. 

4 16–20 

Labor potential above average. This testifies to the fact that the company develops and 

implements permanent measures to increase it. It is necessary to continuously monitor its 

compliance with the strategic objectives of the enterprise. 

5 21–25 Labor potential has the highest rating, that is, has reached its benchmark value. 

 

Table  2

Scale of employees’ attitude towards the enterprise

Assessment of the attitude 

towards the organization, 

points 

Characteristics of the ratio of 

the enterprise to one 

employee 

0–10 Absolutely not satisfied 

11–20 Low level of satisfaction 

21–30 Average level of satisfaction 

31–40 
Satisfaction higher than 

average 

41–50  High level of satisfaction 
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where 
jTПЗП  – weighted assessment of the j-th

parameter of the efficiency of management of labor
potential; j  – factors of weight of j-th parameter of
efficiency of management of labor potential; 

jТПУО

– average generalized estimation of the j-th parameter
of the efficiency of labor potential management; jifactБ

– average actually received number of points for
evaluation j-th parameter of the effectiveness of
management of labor potential; 

jimaxБ  – the maximum
possible number of points for evaluation j-th
parameter of the effectiveness of management of labor
potential.

The results of Integral evaluation of companies
of «Interpipe» testify that the highest level of integral
estimation of labor potential in 2016 is observed at
the enterprise Interpipe Steel(18,6) and Interpipe
Vtormet (16,1). Integral assessment of the labor
potential of Interpipe NTRP, Interpipe Niko Tube,
Interpipe NMPP is equal to 2.66; 2.5; 2.76 (Figure).

That is, of the five investigated companies of
Interpipe, only two enterprises (Interpipe Steel,
Interpipe Vtormet) have a high (fourth) level of labor
potential assessment. The other three enterprises
(Interpipe NTRP, Interpipe Niko Tube, Interpipe
NMPP) have a very low (first) level of labor potential
assessment.

This shows , first of all, that Interpipe Steel,
Interpipe Vtormet enterprises manage their labor
potential using the principles of logistic approach:
rapid response to internal and external changes,
support of young specialists, development of labor
potential taking into account individual characteristics
of each employee, system of early diagnostics
problems of labor potential development, etc.

Conclusions
Thus, the work-formed and successfully tested

approach to assessing the labor potential of industrial
enterprises will not only contribute to credible and
effective evaluation of labor potential, but also will
allow achieving maximum efficiency in its formation
and use.

Therefore, we would like to note that the
improvement of the labor potential of the investigated
metallurgical enterprises will contribute to the
implementation of the following measures:

– positive movement of labor resources. In
order to increase the labor potential, it is necessary
to create appropriate conditions for the work of the
personnel so that there is no outflow of the best
personnel in other branches or other enterprises, as
well as the attraction of new highly skilled personnel
and the formation of a reserve of gifted youth;

– raising the qualification level of employees
through participation in various courses of advanced
training and thematic training, the use of experience
exchange;

– raising the educational level of employees,
promoting training of employees;

– disclosure of workers’ abilities, employee
incentives to develop new business ideas and
innovative proposals;

– Effective motivational policy taking into
account the wishes of the workers in order to increase
the productivity of labor and the activity of
employees;

– promoting the preservation and improvement
of health of staff and the creation of appropriate
conditions for work that will be able to eliminate or
significantly reduce the negative impact of work on
the health of workers, especially in harmful working
conditions.
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²ÍÒÅÃÐÀËÜÍE ÎÖ²ÍÞÂÀÍÍß  ÒÐÓÄÎÂÎÃÎ
ÏÎÒÅÍÖ²ÀËÓ Ï²ÄÏÐÈªÌÑÒÂÀ

Ãàðì³äåð Ë.Ä., Ãîí÷àð Ë.À., Êëèìîâè÷ Í.².

Ó ñòàòò³ îñíîâíà óâàãà ïðèä³ëåíà ïðîöåñàì îö³íþâàííÿ
òðóäîâîãî ïîòåíö³àëó ïðîìèñëîâèõ ï³äïðèºìñòâ. Âèð³øåííÿ ïè-
òàíü ôîðìóâàííÿ òà ìåòîäè÷íîãî çàáåçïå÷åííÿ, à òàêîæ ïðàê-
òè÷íîãî âèêîðèñòàííÿ íà ï³äïðèºìñòâàõ ð³çíèõ ãàëóçåé ñèñòå-
ìè îö³íþâàííÿ òðóäîâîãî ïîòåíö³àëó íà îñíîâ³ âèçíà÷åííÿ ³íòåã-
ðàëüíîãî îö³íþâàííÿ, íàáóâàº âàæëèâîãî çíà÷åííÿ. Öå ³ âèçíà-
÷èëî âèá³ð òåìè, ïîñòàíîâêó ìåòè ³ çàâäàíü äàíîãî äîñë³äæåí-
íÿ. Ìåòîþ ñòàòò³ º îá´ðóíòóâàííÿ ìåòîäè÷íîãî ï³äõîäó äî
³íòåãðàëüíîãî îö³íþâàííÿ òðóäîâîãî ïîòåíö³àëó ïðîìèñëîâèõ
ï³äïðèºìñòâ. Âèõîäÿ÷è ç ïîñòàâëåíî¿ ìåòè, ñôîðìóëüîâàíî ³
âèð³øåíî òàêå çàâäàííÿ: âèçíà÷èòè êëþ÷îâ³ ïàðàìåòðè îö³íþ-
âàííÿ òðóäîâîãî ïîòåíö³àëó ï³äïðèºìñòâà; çàïðîïîíóâàòè ìå-
òîäè÷íèé ï³äõ³ä äî ³íòåãðàëüíîãî îö³íþâàííÿ òðóäîâîãî ïîòåí-
ö³àëó ïðîìèñëîâèõ ï³äïðèºìñòâ çà äîïîìîãîþ ìåòîäó ³íäåêñ³â
ðåñóðñ³â ³ ìåòîäó êîíòðîëüíèõ ïèòàíü. Çàïðîïîíîâàíà ñòðóê-

òóðà êëþ÷îâèõ ïàðàìåòð³â, ÿê³ â³äîáðàæàþòü ñòàí òðóäîâîãî
ïîòåíö³àëó ï³äïðèºìñòâà: ñòàí çäîðîâ’ÿ, ñòàá³ëüí³ñòü ïåðñî-
íàëó, ô³çè÷íà ïðàöåçä³áí³ñòü, êâàë³ô³êàö³ÿ, ð³âåíü îñâ³òè, â³äíî-
øåííÿ ñï³âðîá³òíèê³â äî îðãàí³çàö³¿, íîâàòîðñòâî, ³ííîâàö³éíà
àêòèâí³ñòü, ðåíòàáåëüí³ñòü ïðàö³, ïðîäóêòèâí³ñòü ïðàö³. Îö³-
íþâàííÿ â³äíîøåííÿ ñï³âðîá³òíèê³â äî îðãàí³çàö³¿ çä³éñíþâàëè
çà äîïîìîãîþ àíêåòóâàííÿ é çà íàñòóïíèìè ïîçèö³ÿìè: óìîâè
ïðàö³ íà ðîáî÷îìó ì³ñö³; îïëàòà ïðàö³; çì³ñò òà âàæëèâ³ñòü
ðîáîòè; ìîæëèâ³ñòü ï³äâèùåííÿ êâàë³ô³êàö³¿, íàâ÷àííÿ; óìîâè
êàð’ºðíîãî ðîñòó; çàö³êàâëåí³ñòü êîìïàí³¿ ó ñï³âðîá³òíèêàõ.
Çàïðîïîíîâàíî ïîñë³äîâí³ñòü ðîçðàõóíêó ³íòåãðàëüíîãî ïîêàç-
íèêà îö³íþâàííÿ òðóäîâîãî ïîòåíö³àëó ï³äïðèºìñòâà. Ðåçóëü-
òàòè ³íòåãðàëüíî¿ îö³íþâàííÿ ï³äïðèºìñòâ êîìïàí³¿ «²íòåð-
ïàéï» ñâ³ä÷àòü ïðî òå, ùî íàéâèùèé ð³âåíü ³íòåãðàëüíîãî îö³-
íþâàííÿ òðóäîâîãî ïîòåíö³àëó ñïîñòåð³ãàºòüñÿ íà ï³äïðèºìñòâ³
²íòåðïàéï ÄÑ òà ²íòåðïàéï ÄÂÌ. Öå ñâ³ä÷èòü, ùî íà öèõ
ï³äïðèºìñòâàõ çä³éñíþºòüñÿ óïðàâë³ííÿ òðóäîâèì ïîòåíö³àëîì
ç âèêîðèñòàííÿì ïðèíöèï³â ëîã³ñòè÷íîãî ï³äõîäó: øâèäêå ðå-
àãóâàííÿ íà âíóòð³øí³ òà çîâí³øí³ çì³íè, ñóïðîâ³ä ìîëîäèõ ñïåö³-
àë³ñò³â, ðîçâèòîê òðóäîâîãî ïîòåíö³àëó ç óðàõóâàííÿì ³íäèâ³-
äóàëüíèõ îñîáëèâîñòåé êîæíîãî ïðàö³âíèêà, ñèñòåìà ðàííüî¿
ä³àãíîñòèêè ïðîáëåì ðîçâèòêó òðóäîâîãî ïîòåíö³àëó òà ³í. Çà-
ïðîïîíîâàíèé ï³äõ³ä äî ³íòåãðàëüíîãî îö³íþâàííÿ òðóäîâîãî ïî-
òåíö³àëó äîçâîëÿº ðîçðîáèòè çàõîäè ùîäî ïîë³ïøåííÿ ñòàíó
òðóäîâîãî ïîòåíö³àëó ïðîìèñëîâèõ ï³äïðèºìñòâ.

Êëþ÷åâ³ ñëîâà: ïðîìèñëîâ³ ï³äïðèºìñòâà, òðóäîâèé
ïîòåíö³àë, îö³íþâàííÿ, ³íòåãðàëüíèé ïîêàçíèê, ìåòîäèêà.

ÈÍÒÅÃÐÀËÜÍÀß ÎÖÅÍÊÀ ÒÐÓÄÎÂÎÃÎ
ÏÎÒÅÍÖÈÀËÀ ÏÐÅÄÏÐÈßÒÈß

Ãàðìèäåð Ë.Ä., Ãîí÷àð Ë.À., Êëèìîâè÷ Í.È.

Â ñòàòüå îñíîâíîå âíèìàíèå óäåëåíî ïðîöåññàì îöåíêè
òðóäîâîãî ïîòåíöèàëà ïðîìûøëåííûõ ïðåäïðèÿòèé. Ðåøåíèå
âîïðîñîâ ôîðìèðîâàíèÿ è ìåòîäè÷åñêîãî îáåñïå÷åíèÿ, à òàê-
æå ïðàêòè÷åñêîãî èñïîëüçîâàíèÿ íà ïðåäïðèÿòèÿõ ðàçëè÷íûõ
îòðàñëåé ñèñòåìû îöåíêè òðóäîâîãî ïîòåíöèàëà íà îñíîâå
îïðåäåëåíèÿ èíòåãðàëüíîé îöåíêè, ïðèîáðåòàåò âàæíîå çíà-
÷åíèå. Ýòî è îïðåäåëèëî âûáîð òåìû, ïîñòàíîâêó öåëè è çàäà÷
äàííîãî èññëåäîâàíèÿ. Öåëüþ ñòàòüè ÿâëÿåòñÿ îáîñíîâàíèå
ìåòîäè÷åñêîãî ïîäõîäà ê èíòåãðàëüíîé îöåíêè òðóäîâîãî ïî-
òåíöèàëà ïðîìûøëåííûõ ïðåäïðèÿòèé. Èñõîäÿ èç ïîñòàâëåí-
íîé öåëè, ñôîðìóëèðîâàíû è ðåøåíû òàêîå çàäà÷è: îïðåäåëèòü
êëþ÷åâûå ïàðàìåòðû îöåíêè òðóäîâîãî ïîòåíöèàëà ïðåäïðèÿ-
òèÿ; ïðåäëîæèòü ìåòîäè÷åñêèé ïîäõîä ê èíòåãðàëüíîé îöåí-
êè òðóäîâîãî ïîòåíöèàëà ïðîìûøëåííûõ ïðåäïðèÿòèé ñ ïîìî-
ùüþ ìåòîäà èíäåêñîâ ðåñóðñîâ è ìåòîäà êîíòðîëüíûõ âîïðî-
ñîâ. Ïðåäëîæåííàÿ ñòðóêòóðà êëþ÷åâûõ ïàðàìåòðîâ, îòðà-
æàþùèõ ñîñòîÿíèå òðóäîâîãî ïîòåíöèàëà ïðåäïðèÿòèÿ: ñî-
ñòîÿíèå çäîðîâüÿ, ñòàáèëüíîñòü ïåðñîíàëà, ôèçè÷åñêàÿ òðó-
äîñïîñîáíîñòü, êâàëèôèêàöèÿ, óðîâåíü îáðàçîâàíèÿ, îòíîøå-
íèå ñîòðóäíèêîâ ê îðãàíèçàöèè, íîâàòîðñòâî, èííîâàöèîííàÿ
àêòèâíîñòü, ðåíòàáåëüíîñòü òðóäà, ïðîèçâîäèòåëüíîñòü òðó-
äà. Îöåíêó îòíîøåíèå ñîòðóäíèêîâ ê îðãàíèçàöèè ïðîâîäèëè ñ
ïîìîùüþ àíêåòèðîâàíèÿ è ïî ñëåäóþùèì ïîçèöèÿì: óñëîâèÿ
òðóäà íà ðàáî÷åì ìåñòå; îïëàòà òðóäà; ñîäåðæàíèå è âàæ-
íîñòü ðàáîòû; âîçìîæíîñòü ïîâûøåíèÿ êâàëèôèêàöèè, îáó÷å-
íèÿ; óñëîâèÿ êàðüåðíîãî ðîñòà; çàèíòåðåñîâàííîñòü êîìïàíèè
â ñîòðóäíèêàõ. Ïðåäëîæåíà ïîñëåäîâàòåëüíîñòü ðàñ÷åòà èí-
òåãðàëüíîãî ïîêàçàòåëÿ îöåíêè òðóäîâîãî ïîòåíöèàëà ïðåä-
ïðèÿòèÿ. Ðåçóëüòàòû èíòåãðàëüíîé îöåíêè ïðåäïðèÿòèé êîì-
ïàíèè «Èíòåðïàéï» ñâèäåòåëüñòâóþò î òîì, ÷òî âûñîêèé
óðîâåíü èíòåãðàëüíîé îöåíêè òðóäîâîãî ïîòåíöèàëà íàáëþäà-
åòñÿ íà ïðåäïðèÿòèè Èíòåðïàéï ÄÑ è Èíòåðïàéï ÄÂÌ. Ýòî
ñâèäåòåëüñòâóåò, ÷òî íà ýòèõ ïðåäïðèÿòèÿõ îñóùåñòâëÿåòñÿ
óïðàâëåíèå òðóäîâûì ïîòåíöèàëîì ñ èñïîëüçîâàíèåì ïðèíöè-
ïîâ ëîãèñòè÷åñêîãî ïîäõîäà: áûñòðîå ðåàãèðîâàíèå íà âíóò-
ðåííèå è âíåøíèå èçìåíåíèÿ, ñîïðîâîæäåíèå ìîëîäûõ ñïåöèà-
ëèñòîâ, ðàçâèòèå òðóäîâîãî ïîòåíöèàëà ñ ó÷åòîì èíäèâèäó-
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àëüíûõ îñîáåííîñòåé êàæäîãî ðàáîòíèêà, ñèñòåìà ðàííåé äè-
àãíîñòèêè ïðîáëåì ðàçâèòèÿ òðóäîâîãî ïîòåíöèàëà è äð. Ïðåä-
ëîæåííûé ïîäõîä ê èíòåãðàëüíîé îöåíêè òðóäîâîãî ïîòåíöèà-
ëà ïîçâîëÿåò ðàçðàáîòàòü ìåðîïðèÿòèÿ ïî óëó÷øåíèþ ñîñòî-
ÿíèÿ òðóäîâîãî ïîòåíöèàëà ïðîìûøëåííûõ ïðåäïðèÿòèé.

Êëþ÷åâûå ñëîâà: ïðîìûøëåííûå ïðåäïðèÿòèÿ,
òðóäîâîé ïîòåíöèàë, îöåíêà, èíòåãðàëüíûé ïîêàçàòåëü,
ìåòîäèêà.
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The article focuses on the processes of assessing the labor
potential of industrial enterprises. Solving the issues of formation
and methodological support, as well as practical use in enterprises of
different sectors of the system of assessment of labor potential based
on the definition of integral assessment, becomes important. This
determined the choice of the topic, setting goals and objectives of this
study. The purpose of the article is to justify the methodical approach
to the integrated assessment of the labor potential of industrial
enterprises. Based on the goal, the following task was formulated
and solved: to determine the key parameters of the assessment of the
labor potential of the enterprise; to propose a methodical approach
to the integrated assessment of the labor potential of industrial
enterprises using the method of resource indexes and the method of
control questions. The proposed structure of key parameters that
reflect the state of the labor potential of the enterprise: the state of
health, staff stability, physical fitness, qualification, level of education,
the ratio of employees to the organization, innovation, innovative
activity, profitability, labor productivity. An evaluation of the attitude
of employees to the organization was conducted using questionnaires
and on the following items:  working conditions in the workplace;
wages; the meaning and importance of work; possibility of professional
development, training; career conditions; the company’s interest in
employees. The sequence of calculation of integral index of estimation
of labor potential of the enterprise is offered. The results of integral
evaluation of companies of «Interpipe» testify that the highest level
of integral estimation of labor potential is observed at the enterprise
Interpipe Steel and Interpipe Vtormet. It shows that these enterprises
manage their labor potential using the principles of logistic approach:
rapid response to internal and external changes, support of young
specialists, development of labor potential taking into account
individual characteristics of each employee, a system of early diagnosis
of problems of labor potential development, etc. The proposed approach
to the integrated assessment of labor potential allows us to develop
measures to improve the state of labor potential of industrial
enterprises.

Keywords: industrial enterprises, labor potential, estima-
tion, integral indicator, methodology.
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