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The relationship between the processes of formation of the basic culture in the individual
and the corresponding professional culture has been analyzed. It has been identified that
higher educational establishments play an important role during the formation of professional
culture among specialists of various orientation, in particular, economic ones. The reasons
of changes in the internal and external environment of functioning of higher educational
establishments in the present time have been analyzed. Such reasons include: the importance
of improving the quality of training specialists, especially in the current economic situation
in Ukraine and in the world as a whole; the need to maintain the competitiveness of
higher educational establishments in the market of educational services; the significant
impact of the demographic situation in Ukraine on the conditions for the functioning of
the university; a significant decrease in the share of budget financing of the activities of
higher educational establishments; the limited resources of the higher educational
establishments, etc. The present state of coverage in the special and scientific literature on
the formation of new or improved existing approaches to the professional training of
specialists of economic orientation and the formation of a basic professional culture in
them has been investigated. The results of which indicate that these issues require further
research and development. Based on the data of the State Statistics Service of Ukraine,
the structure of the distribution of students of Ukrainian universities in the branches of
education over the past 5 years has been analyzed. The importance of revising the approaches
to forming the components of the professional culture of specialists of economic orientation
is substantiated by a significant proportion of students of economic specialties in the
structure of distribution of contingent of students of Ukrainian higher education in the
fields of knowledge. Based on the results of the analysis of special and scientific literature,
the essence of the concept «professional culture of specialists of economic orientation»
and its components (personal qualities of a specialist, a proper theoretical level of a
specialist, ability to choose and use of research tools in the performance of economic
works, possession of approaches to the creation of organizational, methodological and
other types of maintenance of economic works and their ability to implement in practice;
the ability to use information and computer technologies in economic procedures and
assessments, the possession of methods for quality control of the implementation of economic
works) have been formulated. The component of the professional culture of specialists in
the field of economic orientation as «Personal qualities of a specialist» (personal abilities
of a specialist, adherence to professional norms of business etiquette and general social
requirements by a specialist in economics; the availability of creative potential by a specialist)
has been detailed. The essence and content of all determined components of the professional
culture of specialists of economic orientation have been analyzed and detailed.
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Introduction and problem statement

Under current conditions of the functioning of
economic entities of various branches of the economy
of Ukraine many socio-economic systems of different
levels of government, operate in uncertainty, as they
are influenced by constant changes in the competitive
environment, namely: changes in external and
internal economic, political and social factors. At
the same time, even with a high level of automation
of processes at any enterprise, organization and
institution, the level of qualification of employees,
to which at present considerable demands from
employers, is important.

Consequently, the issue of reviewing the
approaches to professional training of specialists of
different orientations, in particular, economic, and
complex analysis of the system of formation of their
professional knowledge, skills and abilities, are
becoming relevant.

In addition, it is right to note that the
development of any society depends on increasing
its cultural level. In turn, the cultural level of society
in general is directly related to the creative activity
of the individual, which characterizes the degree of
assimilation of her spiritual values [1, p. 53], that is,
with the formation of a basic culture in the individual,
the presence of which, in the end, promotes the
formation of a specialist professional culture.

The higher educational establishments, which
today became full subjects of market relations, play
an important role in the formation of professional
culture among specialists of different orientation, in
particular, economic, and, therefore, the conditions
of their functioning are also influenced by the external
and internal environment and are almost
indeterminate. Such changes are due to a number of
reasons, namely:

— the importance of improving the quality of
training specialists, especially in the current economic
situation in Ukraine and in the world as a whole;

— the need to maintain the competitiveness of
higher educational establishments in the market of
educational services;

— significant influence of the demographic
situation in Ukraine on the conditions of functioning
of higher educational establishments;

— significant decrease in the share of budget
financing of the activities of higher educational
establishments;

— limited resources of the activity of universities,
etc. [2, p. 147-148].

Thus, in today’s conditions of functioning of
different subjects of economic the questions of
revision of approaches to the formation of the
corresponding components of the professional culture
of specialists of different orientations, which should
be carried out within the educational process in higher

educational establishments, have become the great
importance.

Analysis and research of publications

For today in the special and scientific literature
issues of formation of new or improvement of existing
approaches to the professional training of specialists
of economic orientation and formation of their basic
professional culture are given attention. Thus, the
process of formation of economic culture and values
of entrepreneurs created through the system of higher
education is considered and provides opportunities
for improving the professional and moral level of
entrepreneurs to provide effective and high-quality
organizational and managerial activities [3], the
problems of formation of economic culture among
specialists of specific orientations in accordance to
the requirements and challenges of the modern labor
market are analyzed [4, 5], the current and future
realities of Ukrainian management and its
organizational culture are investigated [6], the
peculiarities and main tasks of the modern
management of organizations are characterized and
the importance of forming a professional culture
among specialists of economic orientation is
substantiated [7]. In addition, in separate works
economic culture is considered as a structural
component of lifestyle and appropriate models of its
formation are proposed [8], the theoretical aspects
of the role and importance of economic culture in
the development of social relations are covered [9],
the criteria and indicators of economic culture of
future specialists of the economic sphere are given,
taking into account their awareness of the value
orientations of economic activity as the basis for the
development of society and personality [10, 11], and
others.

Consequently, the results of the analysis of the
current state of available approaches to the formation
of professional culture of specialists of economic
orientation indicate that these issues require further
research and development in the indicated scientific
and practical domain.

The purpose of the article

The purpose of the work is to conduct a
researching of the main components of the
professional culture of specialists of economic
orientation as one of the factors that affects the
effectiveness, efficiency and quality of their work.

Presenting main material

Today’s trends in changing the paradigm of
higher education in line with the challenges of the
modern economic space demonstrate the benefits
of improving the quality of the training of specialists
and emphasize the importance of having a set of
knowledge, skills, skills and the appropriate level of
professional culture. The importance of revising the
approaches to forming the components of the
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professional culture of specialists of economic
orientation is substantiated by a significant proportion
of students of economic specialties in the structure
of distribution of contingent of students of Ukrainian
higher educational establishments in the fields of
knowledge. According to the results of the analysis
of the data of the State Statistics Service of Ukraine,
the structure of distribution of students of Ukrainian
universities in the branches of education in the last
5 years has approximately the following form
(Fig. 1) [12].

The statistics are shown in Fig. 1 indicate that
the question of forming a complex of professional
culture components of specialists of economic
orientation as a factor of effectiveness, efficiency
and quality of their activities is an actual scientific
and practical task.

Based on the results of the analysis of special
and scientific literature, as well as the results of the
study [2], it is appropriate to note that the professional
culture of specialists of economic specialization is
the aggregate state of the relevant abilities, creative
potential, theoretical and practical knowledge, skills
and abilities of a specialist who are implemented in
forms of organization and implementation of
economic functions and responsibilities in the
preparation of information for the adoption of
reasonable weighted management decisions.

At the same time, the main components of the
professional culture of specialists in the field of
economic orientation are:

a) personal qualities of a specialist:

1 — the availability of personal abilities in a
specialist in economics;

2 — adherence to professional standards of
business etiquette and general social requirements
by a specialist in economics;

3 — the presence of creative potential of a
specialist, that is, the ability to independently create
new original methodological and methodological

= 400 = 3,00

approaches, as well as methods for solving economic
problems;

b) the appropriate theoretical level of a
specialist;

¢) the ability to select and apply research tools
while performing economic work;

d) possession of approaches to the creation of
organizational, methodological and other types of
maintenance of economic works and the ability to
implement them in practice;

e) ability to use information and computer
technologies in economic procedures and
assessments;

g) possession of methods for quality control of
economic activities.

The main components of the professional
culture of specialists of economic orientation and
their details are shown in Fig. 2.

Detailing the component of the professional
culture of specialists of economic orientation
«Personal qualities of a specialist» is shown in Fig. 3.

To carry out economic activities, specialists
must have appropriate personal abilities, which are
appropriate to include:

— the ability to understand the problem in
general and to distinguish its component parts;

— the ability to formalize economic processes;

— ability to concentrate attention and maintain
it at a certain level for a long time;

— desire and ability to work with numbers and
«feel» them, etc.

Compliance with general social requirements
for specialists and professional standards of business
etiquette is:

— possession of the values of a common culture;

— ability to work in a team,;

— compliance of employees of economic
services with the purity of professional and general
scientific terminology and vocabulary with their
correct use and continuous improvement;

= Social Sciences, Business and
Law

= Agriculture
Humanitiesand the Arts
Service Industries

m Natural Sciences

m Education

Fig. 1. Structure of distribution of contingent of students of Ukrainian higher educational establishments by fields of knowledge, %
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Fig. 2. Components of the professional culture of specialists of economic orientation

— ability to conduct business conversations and
negotiations;

— ability to conduct business and diverse specific
economic documents, as well as reporting forms,
etc.

The proper theoretical level of specialists in
economic services implies an impeccable knowledge
of the relevant theoretical foundations in economics,
as well as in the humanities and general theoretical
sciences.

An important feature of the proper level of
qualification of specialists in economics in Ukraine
is the perfect knowledge and ability to operate in
accordance with the rules of the current legislation,
as well as continuous research on their changes.

Knowledge of the system of methods of
economic research, the appropriate areas of their
effective use and the ability to master this instrument
in practical application, taking into account new
research methods in related sciences, increase the
accuracy and objectivity of economic assessments
and ensure their comprehensiveness.

The use of economic methods is accompanied

44

by observance of their principles. To such principles
in modern conditions of functioning of economic
entities of various branches of economy of Ukraine
is appropriate, namely:

— the principle of the continuity of the
formation of economic data;

— the principle of secrecy;

— the principle of comparability of indicators;

— the principle of completeness of information
provided;

— the principle of the periodicity of the
information provided;

— the principle of timeliness of information
provided;

— the principle of the usefulness of the
information provided;

— the principle of reliability of information
provided;

— the principle of confidentiality of the
information provided;

— the principle of observance of economic
culture;

— the principle of the effective functioning of
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Personal qualities of a specialist
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Personal — the ability to understand the problem in general and to distinguish its component
abilities of a patts;
specialist —the ability to formalize economic processes;
— ghility to concentrate attention and maintain it at a certain level for a long time;
g and ability to work with numbers and "feel" them, etc.
Compliance —possession of the values of a common culture;
with — ability to work in a team;
professional — adhetence to the purity of professional and general scientific terminology and
standards of vocabulary;
business — ability to conduct conversations and negotiations;
etiquette and — the ability to conduct business and diverse specific economic documents, as well as
general social reporting forms
requirements
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Presence of
creative —
potential by a

— ability to independerntly create new original methods of solving economic problems

specialist

Fig. 3. Detailing the component of the professional culture of specialists of economic orientation «Personal qualities of a

specialist»

the economic service, etc. [13].

At the present stage of development of
economic relations an integral part of the professional
culture of specialists of economic orientation is
observance of the conditions, which are dictated by
the economic environment, as a result of which the
set of methods and techniques used in economic
work, as well as the substantive areas of their
application, are constantly changing.

Proper and timely implementation of the
economic work is ensured by proper adequate
support: organizational, methodological,
informational, regulatory, technical, etc. Therefore,
the ability to create and improve the provided types
of support is an integral part of the professional
culture of specialists in economic specialization. The
presence of such skills by specialists in economic
services helps to accelerate the processes of making
well-informed management decisions by
management and improving their effectiveness.

With the use of automated means of collecting,
processing, accumulation, verification, generalization
and interpretation of all types of necessary
information, the complexity of economic work is
reduced, the objectivity, accuracy and efficiency of
decisions made on the basis of this information
increase. Consequently, the availability of computer
knowledge, skills and abilities of specialists in
economic services at the present stage of development

is an integral part of their professional culture.

An important feature of the professional culture
of specialists in the field of economic orientation is
the possession of means for monitoring the quality
of economic activities. First of all, it concerns the
correctness of the assessment of any economic
indicators, the use of two, at least, the means of
their calculation. For example, when performing a
factor analysis of the factors of the profit from the
sale of products, goods, works, services, the total
change of this indicator is calculated initially during
the corresponding period. In the future, the changes
of the individual factors of this indicator (volume of
sales, structure of products, goods, works, services,
sales prices, prices of raw materials, materials, fuel,
the level of costs of material and labor resources,
etc.) and their total impact on the change in the
profit from sales of products, goods, works, services.
The sum of changes in the factors of the indicator
over the relevant period should correspond to the
monetary value of the change in the indicator of
profit as a whole.

Also, in carrying out economic work, the use
of such a method of quality control works, as a one-
time comparative assessment of the trends of
interrelated performance indicators and their factors
and determining the reasons for the inconsistency
of their changes.
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Conclusions

Thus, on the basis of the notion «professional
culture of specialists of economic orientation» and
the substantiation of its components, it can be argued
that the presence of a professional culture among
specialists of economic orientation will facilitate the
competent implementation of economic work within
a particular subject by improving effectiveness,
efficiency and quality their activities, as well as the
improvement of methodological approaches to the
organization of economic activity in general.

The direction of further research in this
scientific-practical domain is the elaboration of the
components of the professional culture of specialists
of economic orientation, the identification of the
factors influencing it, and the determination of the
methods for its formation and improvement.
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CKJIATOBI ITPO®ECIIHOI KYJIbTYPU ®AXIBIIIB
EKOHOMIYHOI CITEIIAJII3AIIIT IK YMHHUK
PE3YJIbTATUBHOCTI, EPEKTUBHOCTI TA AKOCTI iX
JIAJIBHOCTI

Kyuuncexa M.B.

IIpoananizoeano 63aemo36 430Kk Midc npouecamu GopmyeanHs
6a3060i Kyabmypu y ocobucmocmi ma 6ionogioHoi npogheciiinoi Kyno-
mypu. Bemaroeénero, wjo 6axcausoeo 3uaveHHs nio yac gpopmysan-
Hs npogpecitinoi Kyavmypu y axieyie pisHoi cneyianizayii, 30kpe-
Ma, i eKOHOMIuHOI, Maroms euwii Haguanvhi 3akaadu. Ilpoananizo-
8AHO NPUMUHU 3MIHU BHYMPIWHBLO20 MA 306HIUHB020 CepedosuIla
(yHKYIOHY8AHHS 8UWUX HABYAAbHUX 3aKaAadie Yy Haw uac. Jlo ma-
KUX NPUMUH BIOHECEHO: 8aXCAUBICMb NIOBUUEHHS SKOCMI NI020MOBKU
thaxisyie, 0c061160 6 yM08aX HUHIWHBOI eKOHOMIYHOI cumyauii, sKa
ckaanacs 6 Yxpaini ma e ceimi 6 yinomy; HeoOXioHicmes niompumku
KOHKYDEHMOCNPOMOICHOCMI 8UWIIE HA DUHKY OCBIMHIX NOCAYe; 64-
eomutl enaue demoepaghiunoeo cmany 6 Yxpaini Ha ymosu QyHkyi-
oHyeanHs BH3; 3naune 3HuMCeHHs numomoi eaeu 0HONCEMHO20
hinancyeanns OisSabHOCMI SUWUX HABUAABHUX 3aKaadie; 0OMe-
JICeHiCmb pecypcHoeo 3abe3neuenHs disabHocmi euuiie ma in. Jlocai-
0JICeHO CYMACHUL CMaH BUCBIMACHHS Y CReyianbHill ma HayKosii
Aimepamypi numMans QopmMy8aHHs HOBUX ab0 YOOCKOHANEHHS ICHY-
rouux nioxodie do 3diticneHHs npogecitinoi nideomosku paxieyie
eKOHOMIYHOI cneyianizayii ma gopmysanus y HuUX 6a3080i npoge-
CIUHOI Kyabmypu, pe3yabmamu 4020 cgiduams npo me, wj0 3a3Ha-
ueHi numManHs nompe6yomo 30iliCHeHHs NOOAALUIUX 00CAIONCeHb |
pospobok. Ha ocnoei danux Jlepycasnoi caysucou cmamucmurku Y-
PaiHu npoaHanizo8aHo CMpYKmypy po3nodiny cmyoeHmie yKpa-
incokux BH3 3a eanyzsamu oceimu 3a ocmanni 5 poxise. 3nauyujicme
nepeensdy nioxodie 00 GopmyeanHs ckaadosux npogheciiHoi Kyb-
mypu ¢haxisuie exoHOMIYHOI cheyianrizayii 0OTPyHMOBYEMbCS 3HA-
YHOK NUMOMOI0 8A20H0 CMYOeHMI6 eKOHOMIYHUX cheyianbHocmell y
cmpykmypi po3noodiny KOHMUHeeHMY CmyO0eHmie YKPAiHCbKUX UL
3a eanyzamu 3Hans. bazyrouucs Ha pe3yabmamax ananizy cneyians-
HOi ma HayKkoeoi Aimepamypu, cghopMyabOBaAHO CYMHICHb NOHAMMS
«npoghecivna Kyavbmypa axieyie exoHomiuHoi cneuianizayii ma
8uU3HA4eHo ii ckaadosi (ocobucmi skocmi gaxieys; Ha1eHCHUU me-
opemuyHULL pieeHb axieys; 30amuicme 6UubOpy ma 3acmocy8aHHs
3ac00i8 00CAI0XHCeHHS NPU BUKOHAHHI eKOHOMIYHUX pOoOim; 60400iH-
HS nioxooamu 00 CMEOPeHHs OpeaHi3auiliHo20, MemoouyHo20 ma
iHwux sudie 3abe3neveHHs: eKOHOMIYHUX POOIm ma yMiHHs X peani-
3y6amu Ha NPaKmuyi; yMIiHHsI UKOPUCMOBY8amuU iHopmayitini ma
KOMN TomepHi mexHoA02ii 8 eKOHOMIYHUX Npouedypax i OyiHKax;
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80100iHHSI Memooamu KOHMpOAo AKOCMi 30iliCHeHHS] eKOHOMIYHUX
pobim). llemanizoeany makxy ckaadogy npogeciinoi Kyabmypu
¢haxisuie exonomiyHoi cneuianizauii, sk «Ocobucmi axocmi ghaxig-
ys» (ocobucmi 30i6Hocmi ghaxieys; dompumanus nPoghecitHux Hopm
0i106020 emuKemy ma 3aeanbHUX CYCRIAbHUX GUMO2 (paxieuem 3
eKOHOMIKU; HASAGHICMb MBOPH020 nomeryiany y ¢axieus). Ilpoana-
NI308aHO Ma 0emanizo6aHo Cymuicms i aMich ycix 6U3HAYEHUX CKAA-
dosux npogheciiinoi Kyavmypu gaxieyie ekoHOMIYHOI cneyianizayii.

KoarouoBi cioBa: ¢daxiBlli eKOHOMIUHOI crieliarizaiii,
CKJIaoBi TIpodeciiiHOi KyJbTypu, OCOOMCTiI SKOCTi (haxiBIis,
ocobucTi 3mi6HOCTI (haxiBlsg, Pe3yJbTATMBHICTD MisITBHOCTI,
e(eKTUBHICTb IisUIBHOCTI, SIKiCTb IisUTBHOCTI.

COCTABJISIOIIUE ITPO®ECCUOHAIBHOMN
KYJBTYPBI CIIEIITUATUCTOB DKOHOMUYECKOM
HAITPABJIEHHOCTU KAK ®AKTOP
PE3YJIBTATUBHOCTU, DOPEKTUBHOCTU U
KAYECTBA UX JEATEJIBHOCTH

Kyuyunckaa M.B.

Ilpoananuzuposana e3aumocesnzo mexcdy npoueccamu gop-
MUposanusi 6a30801 KyAbmypsl y AUMHOCIU U COOMBEEMCMEYIouel
npoGeccUOHANbHOU Kyabmypbl. Yemarnosaeno, umo eajcHoe 3Ha4e-
HUe 80 8peMsi POPMUPOBAHUS NPOPECCUOHANLHOU KYAbMYPbL Y che-
YUanucmos pasHoi HanpaeIeHHOCMU, 8 YACMHOCMU U SKOHOMUYec-
Kotl, ueparom evicuiue y4ebnwie 3aeedenus. IIpoananusuposansi npu-
YUHBI UMEHeHUs] 6HYMPeHHel U HeuHell cpedbl GYHKUUOHUPOBa-
HUsl evlcuiux yueOHbIX 3aeedenull ceeodns. K makum npuuunam
OMHECEeHbL: 6ANCHOCMb NOGBIUEHUS KA4eCMEa NO02OMOEKU CHeyua-
AUCMO8, 0COOEHHO 8 YCA0BUAX COBPEMEHHOU IKOHOMUUECKOU CUMY-
ayuu, Komopas cA0iCuAacy 8 Yxkpaune u 6 mupe 6 ueaom, Heo6xo-
dumocme noddepicku KoHKypenmocnocoonocmu BY306 na puinke
00paz08amenvHbiX ycaye; 3HAUUMeAbHOe @ausiHUe Oemoepaguuec-
K0eo cocmosnus 6 Ykpaune Ha ycaoeus (pyHKyuoHupogarus BY-
306, 3HauUmMenbHOe CHUMNCEHUE YOeabHO20 8eca 0H0XNcemHo20 u-
HAHCUPOBAHUS 0esimeAbHOCIU BbICUIUX YHEHbIX 36e0eHUT; 0ePaHU-
UeHHOCMb pecypcHo2o obecneyenus desmeavnocmu BY306 u m.o.
Hecenedosano cospemerHoe cocmosiHue 0C8eueHHOCMU 8 CReUUanb-
HOU U HAY4HOU Aumepamype 0npocos OPMUPOBAHUs HOGbIX UAU
YCOBEPUIEHCIMBO8AHSL CYUEeCMEYIOUUX NOOX0008 K OCYUeCEAeHUI)
npOPecCUOHANbHOL NOOOMOBKU CREUUAAUCIO08 IKOHOMUUECKOLU
HANpaeAeHHOCMU U opMuUpoeanus y Hux 643060t npogeccuoranb-
HOU KYAbMYpbl, Pe3yAbmanmbl 4e20 ceU0emeasCmeyon o mom, 4mo
makue 6onpocsl mpedyrom npogedeHus: 0aNbHeuuux uccaedo8anuil
u paspabomok. Ha ocrose dannwix TocyoapcmeenHotl caysicovl cma-
mucmuky Yxkpaurst npOAHAAU3UPOEAHA CIMPYKMYPA PacnpedeneHusl
cmydenmos ykpaurnckux BY306 no ompacaam obpazoseanus 3a noc-
JAedHue 5 nem. 3navumocms nepecmompa nooxo0oe Kk Gopmuposa-
HUIO COCMABASTIOUUX NPOGEeCCUOHANHOU KYAbMYDbl CHEYUAAUCTNO8
IKOHOMUHECKOU HANPAGAEHHOCMU 000CHOBbIGACMCS 3HAYUMENbHbIM
YOeAbHbIM 6eCOM CMYOEHMO08 IKOHOMUYECKUX CHeyudibHoCmel 6
cmpyKkmype pacnpedeneHus KOHMUHeHMa cmyO0eHmo8 YKPAUHCKUX
BY306 no ompacasam 3uanuii. bazupysce na peyasmamax anaausa
CReyUanbHoll U HayHHOU AUMePamypbl, COPMYAUPOBAHA CYUHOCHID
NOHAMUS «NPOPeCcCUOHANbHAS KYAbMYPA CReUUAAUCTO8 IKOHOMU-
YecKolU HaNpaeAeHHOCMU» U OnpedeneHsl ee cocmagasioujue (Auy-
HOCMHble Ka4ecmea CReyualucma; Haoaexicauuil meopemueckuli
YDOBEHb CHEYUANUCIA; CHOCOOHOCHb 8bI00PA U NPUMEHEHUS! CDeOCME
UccAe008anUs NpU 6bINOAHEHUU IKOHOMUYECKUX pabom, eiadeHue
n00X00amu K CO30aHUI0 OP2AHU3AUUOHHO20, MemOoOu4ecKozo u opy-
2UXx 8UA06 0becneueHUss IKOHOMUYECKUX Pabom U yMeHue ux peaiu-
308amb HA NPAKMuUKe; YMeHUe UCHOAb308aMb UHGOPMAUUOHHbIE U
KOMNbIOMEPHbIe MEXHOA02UU 8 IKOHOMUHECKUX NPOUedypax U OyeH-
Kax, enadeHue memooamu KOHMPOAS Ka4ecmeda OCYU,ecmeneHus.
9KOHOMUHUecKUX pabom). [lemaiuzuposana maxkas cocmagasouas
npOGecCUOHANLHOL KYAbMYPbl CREUUANUCINO8 IKOHOMUUECKOU HA-
npaeneHHocmu, Kak «JIuMHOCmHble Kauecmea cheyuaiucma» (aut-
HOCMHble CNOCOOHOCMU cheyuanucma, cobaderue npogheccuoHanb-

HbIX HOPM 0108020 dSMuKema U 0OWUX COUUANbHBIX MPebO8aHUll
CReUUanucmom no IKOHOMUKE, HAAUYUe MEOPYEeCK020 NOMEHUUANA
y cneyuanucma). Ilpoanansuzuposarnt u 0emansu3uposansl CyuHOCMb
U coodepicanue 6cex OnpeoeseHHbIX COCMAaBAIUUX NPOPhecCUuoHatb-
HOU KYAbMypbl CREeYUAAUCMO8 IKOHOMUHECKOU HANPAGAEHHOCMU.

KaioueBbie cjaoBa: CreluajlucTbl 3KOHOMUYECKOM
HaIpaBJIEeHHOCTH, COCTABJISTIONINE MPO(ECCHOHATBHOM KYJIBTYPhI,
JIMYHOCTHBIE KAYECTBA CIELMAINCTa, JMYHOCTHBIE CITOCOOHOCTH
CIeMAaInCTa, Pe3yIbTaTUBHOCTD IEATEIbHOCTH, 3(PGHEKTUBHOCTD
JEATETbHOCTH, KAYECTBO JAESATEIbHOCTH.
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The relationship between the processes of formation of the
basic culture in the individual and the corresponding professional
culture has been analyzed. It has been identified that higher
educational establishments play an important role during the formation
of professional culture among specialists of various orientation, in
particular, economic ones. The reasons of changes in the internal
and external environment of functioning of higher educational
establishments in the present time have been analyzed. Such reasons
include: the importance of improving the quality of training specialists,
especially in the current economic situation in Ukraine and in the
world as a whole; the need to maintain the competitiveness of higher
educational establishments in the market of educational services;
the significant impact of the demographic situation in Ukraine on
the conditions for the functioning of the university; a significant
decrease in the share of budget financing of the activities of higher
educational establishments; the limited resources of the higher
educational establishments, etc. The present state of coverage in the
special and scientific literature on the formation of new or improved
existing approaches to the professional training of specialists of
economic orientation and the formation of a basic professional culture
in them has been investigated. The results of which indicate that
these issues require further research and development. Based on the
data of the State Statistics Service of Ukraine, the structure of the
distribution of students of Ukrainian universities in the branches of
education over the past 5 years has been analyzed. The importance
of revising the approaches to forming the components of the professional
culture of specialists of economic orientation is substantiated by a
significant proportion of students of economic specialties in the structure
of distribution of contingent of students of Ukrainian higher education
in the fields of knowledge. Based on the results of the analysis of
special and scientific literature, the essence of the concept «professional
culture of specialists of economic orientation» and its components
(personal qualities of a specialist, a proper theoretical level of a
specialist, ability to choose and use of research tools in the performance
of economic works, possession of approaches to the creation of
organizational, methodological and other types of maintenance of
economic works and their ability to implement in practice; the ability
to use information and computer technologies in economic procedures
and assessments, the possession of methods for quality control of the
implementation of economic works) have been formulated. The
component of the professional culture of specialists in the field of
economic orientation as «Personal qualities of a specialist» (personal
abilities of a specialist, adherence to professional norms of business
etiquette and general social requirements by a specialist in economics;
the availability of creative potential by a specialist) has been detailed.
The essence and content of all determined components of the
professional culture of specialists of economic orientation have been
analyzed and detailed.
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