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The relationship between the processes of formation of the basic culture in the individual

and the corresponding professional culture has been analyzed. It has been identified that

higher educational establishments play an important role during the formation of professional

culture among specialists of various orientation, in particular, economic ones. The reasons

of changes in the internal and external environment of functioning of higher educational

establishments in the present time have been analyzed. Such reasons include: the importance

of improving the quality of training specialists, especially in the current economic situation

in Ukraine and in the world as a whole; the need to maintain the competitiveness of

higher educational establishments in the market of educational services; the significant

impact of the demographic situation in Ukraine on the conditions for the functioning of

the university; a significant decrease in the share of budget financing of the activities of

higher educational establishments; the limited resources of the higher educational

establishments, etc. The present state of coverage in the special and scientific literature on

the formation of new or improved existing approaches to the professional training of

specialists of economic orientation and the formation of a basic professional culture in

them has been investigated.  The results of which indicate that these issues require further

research and development. Based on the data of the State Statistics Service of Ukraine,

the structure of the distribution of students of Ukrainian universities in the branches of

education over the past 5 years has been analyzed. The importance of revising the approaches

to forming the components of the professional culture of specialists of economic orientation

is substantiated by a significant proportion of students of economic specialties in the

structure of distribution of contingent of students of Ukrainian higher education in the

fields of knowledge. Based on the results of the analysis of special and scientific literature,

the essence of the concept «professional culture of specialists of economic orientation»

and its components (personal qualities of a specialist, a proper theoretical level of a

specialist, ability to choose and use of research tools in the performance of economic

works, possession of approaches to the creation of organizational, methodological and

other types of maintenance of economic works and their ability to implement in practice;

the ability to use information and computer technologies in economic procedures and

assessments, the possession of methods for quality control of the implementation of economic

works) have been formulated. The component of the professional culture of specialists in

the field of economic orientation as «Personal qualities of a specialist» (personal abilities

of a specialist, adherence to professional norms of business etiquette and general social

requirements by a specialist in economics; the availability of creative potential by a specialist)

has been detailed. The essence and content of all determined components of the professional

culture of specialists of economic orientation have been analyzed and detailed.
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Introduction and problem statement
Under current conditions of the functioning of

economic entities of various branches of the economy
of Ukraine many socio-economic systems of different
levels of government, operate in uncertainty, as they
are influenced by constant changes in the competitive
environment, namely: changes in external and
internal economic, political and social factors. At
the same time, even with a high level of automation
of processes at any enterprise, organization and
institution, the level of qualification of employees,
to which at present considerable demands from
employers, is important.

Consequently, the issue of reviewing the
approaches to professional training of specialists of
different orientations, in particular, economic, and
complex analysis of the system of formation of their
professional knowledge, skills and abilities, are
becoming relevant.

In addition, it is right to note that the
development of any society depends on increasing
its cultural level. In turn, the cultural level of society
in general is directly related to the creative activity
of the individual, which characterizes the degree of
assimilation of her spiritual values [1, p. 53], that is,
with the formation of a basic culture in the individual,
the presence of which, in the end, promotes the
formation of a specialist professional culture.

The higher educational establishments, which
today became full subjects of market relations, play
an important role in the formation of professional
culture among specialists of different orientation, in
particular, economic, and, therefore, the conditions
of their functioning are also influenced by the external
and internal environment and are almost
indeterminate. Such changes are due to a number of
reasons, namely:

– the importance of improving the quality of
training specialists, especially in the current economic
situation in Ukraine and in the world as a whole;

– the need to maintain the competitiveness of
higher educational establishments in the market of
educational services;

– significant influence of the demographic
situation in Ukraine on the conditions of functioning
of higher educational establishments;

– significant decrease in the share of budget
financing of the activities of higher educational
establishments;

– limited resources of the activity of universities,
etc. [2, p. 147-148].

Thus, in today’s conditions of functioning of
different subjects of economic the questions of
revision of approaches to the formation of the
corresponding components of the professional culture
of specialists of different orientations, which should
be carried out within the educational process in higher

educational establishments, have become the great
importance.

Analysis and research of publications
For today in the special and scientific literature

issues of formation of new or improvement of existing
approaches to the professional training of specialists
of economic orientation and formation of their basic
professional culture are given attention. Thus, the
process of formation of economic culture and values
of entrepreneurs created through the system of higher
education is considered and provides opportunities
for improving the professional and moral level of
entrepreneurs to provide effective and high-quality
organizational and managerial activities [3], the
problems of formation of economic culture among
specialists of specific orientations in accordance to
the requirements and challenges of the modern labor
market are analyzed [4, 5], the current and future
realities of Ukrainian management and its
organizational culture are investigated [6], the
peculiarities and main tasks of the modern
management of organizations are characterized and
the importance of forming a professional culture
among specialists of economic orientation is
substantiated [7]. In addition, in separate works
economic culture is considered as a structural
component of lifestyle and appropriate models of its
formation are proposed [8], the theoretical aspects
of the role and importance of economic culture in
the development of social relations are covered [9],
the criteria and indicators of economic culture of
future specialists of the economic sphere are given,
taking into account their awareness of the value
orientations of economic activity as the basis for the
development of society and personality [10, 11], and
others.

Consequently, the results of the analysis of the
current state of available approaches to the formation
of professional culture of specialists of economic
orientation indicate that these issues require further
research and development in the indicated scientific
and practical domain.

The purpose of the article
The purpose of the work is to conduct a

researching of the main components of the
professional culture of specialists of economic
orientation as one of the factors that affects the
effectiveness, efficiency and quality of their work.

Presenting main material
Today’s trends in changing the paradigm of

higher education in line with the challenges of the
modern economic space demonstrate the benefits
of improving the quality of the training of specialists
and emphasize the importance of having a set of
knowledge, skills, skills and the appropriate level of
professional culture. The importance of revising the
approaches to forming the components of the
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Fig. 1. Structure of distribution of contingent of students of Ukrainian higher educational establishments by fields of knowledge, %

professional culture of specialists of economic
orientation is substantiated by a significant proportion
of students of economic specialties in the structure
of distribution of contingent of students of Ukrainian
higher educational establishments in the fields of
knowledge. According to the results of the analysis
of the data of the State Statistics Service of Ukraine,
the structure of distribution of students of Ukrainian
universities in the branches of education in the last
5 years has approximately the following form
(Fig. 1) [12].

The statistics are shown in Fig. 1 indicate that
the question of forming a complex of professional
culture components of specialists of economic
orientation as a factor of effectiveness, efficiency
and quality of their activities is an actual scientific
and practical task.

Based on the results of the analysis of special
and scientific literature, as well as the results of the
study [2], it is appropriate to note that the professional
culture of specialists of economic specialization is
the aggregate state of the relevant abilities, creative
potential, theoretical and practical knowledge, skills
and abilities of a specialist who are implemented in
forms of organization and implementation of
economic functions and responsibilities in the
preparation of information for the adoption of
reasonable weighted management decisions.

At the same time, the main components of the
professional culture of specialists in the field of
economic orientation are:

à) personal qualities of a specialist:
1 – the availability of personal abilities in a

specialist in economics;
2 – adherence to professional standards of

business etiquette and general social requirements
by a specialist in economics;

3 – the presence of creative potential of a
specialist, that is, the ability to independently create
new original methodological and methodological

approaches, as well as methods for solving economic
problems;

b) the appropriate theoretical level of a
specialist;

c) the ability to select and apply research tools
while performing economic work;

d) possession of approaches to the creation of
organizational, methodological and other types of
maintenance of economic works and the ability to
implement them in practice;

e) ability to use information and computer
technologies in economic procedures and
assessments;

g) possession of methods for quality control of
economic activities.

The main components of the professional
culture of specialists of economic orientation and
their details are shown in Fig. 2.

Detailing the component of the professional
culture of specialists of economic orientation
«Personal qualities of a specialist» is shown in Fig. 3.

To carry out economic activities, specialists
must have appropriate personal abilities, which are
appropriate to include:

– the ability to understand the problem in
general and to distinguish its component parts;

– the ability to formalize economic processes;
– ability to concentrate attention and maintain

it at a certain level for a long time;
– desire and ability to work with numbers and

«feel» them, etc.
Compliance with general social requirements

for specialists and professional standards of business
etiquette is:

– possession of the values of a common culture;
– ability to work in a team;
– compliance of employees of economic

services with the purity of professional and general
scientific terminology and vocabulary with their
correct use and continuous improvement;



44 ISSN 2415-3974. Åêîíîì³÷íèé â³ñíèê ÄÂÍÇ ÓÄÕÒÓ, 2019, ¹ 1(9)

Kutsynska M.V.

– ability to conduct business conversations and
negotiations;

– ability to conduct business and diverse specific
economic documents, as well as reporting forms,
etc.

The proper theoretical level of specialists in
economic services implies an impeccable knowledge
of the relevant theoretical foundations in economics,
as well as in the humanities and general theoretical
sciences.

An important feature of the proper level of
qualification of specialists in economics in Ukraine
is the perfect knowledge and ability to operate in
accordance with the rules of the current legislation,
as well as continuous research on their changes.

Knowledge of the system of methods of
economic research, the appropriate areas of their
effective use and the ability to master this instrument
in practical application, taking into account new
research methods in related sciences, increase the
accuracy and objectivity of economic assessments
and ensure their comprehensiveness.

The use of economic methods is accompanied

by observance of their principles. To such principles
in modern conditions of functioning of economic
entities of various branches of economy of Ukraine
is appropriate, namely:

– the principle of the continuity of the
formation of economic data;

– the principle of secrecy;
– the principle of comparability of indicators;
– the principle of completeness of information

provided;
– the principle of the periodicity of the

information provided;
– the principle of timeliness of information

provided;
– the principle of the usefulness of the

information provided;
– the principle of reliability of information

provided;
– the principle of confidentiality of the

information provided;
– the principle of observance of economic

culture;
– the principle of the effective functioning of

Fig. 2. Components of the professional culture of specialists of economic orientation
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the economic service, etc. [13].
At the present stage of development of

economic relations an integral part of the professional
culture of specialists of economic orientation is
observance of the conditions, which are dictated by
the economic environment, as a result of which the
set of methods and techniques used in economic
work, as well as the substantive areas of their
application, are constantly changing.

Proper and timely implementation of the
economic work is ensured by proper adequate
support: organizat ional, methodological,
informational, regulatory, technical, etc. Therefore,
the ability to create and improve the provided types
of support is an integral part of the professional
culture of specialists in economic specialization. The
presence of such skills by specialists in economic
services helps to accelerate the processes of making
well-informed management decisions by
management and improving their effectiveness.

With the use of automated means of collecting,
processing, accumulation, verification, generalization
and interpretation of all types of necessary
information, the complexity of economic work is
reduced, the objectivity, accuracy and efficiency of
decisions made on the basis of this information
increase. Consequently, the availability of computer
knowledge, skills and abilities of specialists in
economic services at the present stage of development

is an integral part of their professional culture.
An important feature of the professional culture

of specialists in the field of economic orientation is
the possession of means for monitoring the quality
of economic activities. First of all, it concerns the
correctness of the assessment of any economic
indicators, the use of two, at least, the means of
their calculation. For example, when performing a
factor analysis of the factors of the profit from the
sale of products, goods, works, services, the total
change of this indicator is calculated initially during
the corresponding period. In the future, the changes
of the individual factors of this indicator (volume of
sales, structure of products, goods, works, services,
sales prices, prices of raw materials, materials, fuel,
the level of costs of material and labor resources,
etc.) and their total impact on the change in the
profit from sales of products, goods, works, services.
The sum of changes in the factors of the indicator
over the relevant period should correspond to the
monetary value of the change in the indicator of
profit as a whole.

Also, in carrying out economic work, the use
of such a method of quality control works, as a one-
time comparative assessment of the trends of
interrelated performance indicators and their factors
and determining the reasons for the inconsistency
of their changes.

Fig. 3. Detailing the component of the professional culture of specialists of economic orientation «Personal qualities of a

specialist»
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Conclusions
Thus, on the basis of the notion «professional

culture of specialists of economic orientation» and
the substantiation of its components, it can be argued
that the presence of a professional culture among
specialists of economic orientation will facilitate the
competent implementation of economic work within
a particular subject by improving effectiveness,
efficiency and quality their activities, as well as the
improvement of methodological approaches to the
organization of economic activity in general.

The direction of further research in this
scientific-practical domain is the elaboration of the
components of the professional culture of specialists
of economic orientation, the identification of the
factors influencing it, and the determination of the
methods for its formation and improvement.
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Ä²ßËÜÍÎÑÒ²

Êóöèíñüêà Ì.Â.

Ïðîàíàë³çîâàíî âçàºìîçâ’ÿçîê ì³æ ïðîöåñàìè ôîðìóâàííÿ
áàçîâî¿ êóëüòóðè ó îñîáèñòîñò³ òà â³äïîâ³äíî¿ ïðîôåñ³éíî¿ êóëü-
òóðè. Âñòàíîâëåíî, ùî âàæëèâîãî çíà÷åííÿ ï³ä ÷àñ ôîðìóâàí-
íÿ ïðîôåñ³éíî¿ êóëüòóðè ó ôàõ³âö³â ð³çíî¿ ñïåö³àë³çàö³¿, çîêðå-
ìà, é åêîíîì³÷íî¿, ìàþòü âèø³ íàâ÷àëüí³ çàêëàäè. Ïðîàíàë³çî-
âàíî ïðè÷èíè çì³íè âíóòð³øíüîãî òà çîâí³øíüîãî ñåðåäîâèùà
ôóíêö³îíóâàííÿ âèùèõ íàâ÷àëüíèõ çàêëàä³â ó íàø ÷àñ. Äî òà-
êèõ ïðè÷èí â³äíåñåíî: âàæëèâ³ñòü ï³äâèùåííÿ ÿêîñò³ ï³äãîòîâêè
ôàõ³âö³â, îñîáëèâî â óìîâàõ íèí³øíüî¿ åêîíîì³÷íî¿ ñèòóàö³¿, ÿêà
ñêëàëàñÿ â Óêðà¿í³ òà â ñâ³ò³ â ö³ëîìó; íåîáõ³äí³ñòü ï³äòðèìêè
êîíêóðåíòîñïðîìîæíîñò³ âèø³â íà ðèíêó îñâ³òí³õ ïîñëóã; âà-
ãîìèé âïëèâ äåìîãðàô³÷íîãî ñòàíó â Óêðà¿í³ íà óìîâè ôóíêö³-
îíóâàííÿ ÂÍÇ; çíà÷íå çíèæåííÿ ïèòîìî¿ âàãè áþäæåòíîãî
ô³íàíñóâàííÿ ä³ÿëüíîñò³ âèùèõ íàâ÷àëüíèõ çàêëàä³â; îáìå-
æåí³ñòü ðåñóðñíîãî çàáåçïå÷åííÿ ä³ÿëüíîñò³ âèø³â òà ³í. Äîñë³-
äæåíî ñó÷àñíèé ñòàí âèñâ³òëåííÿ ó ñïåö³àëüí³é òà íàóêîâ³é
ë³òåðàòóð³ ïèòàíü ôîðìóâàííÿ íîâèõ àáî óäîñêîíàëåííÿ ³ñíó-
þ÷èõ ï³äõîä³â äî çä³éñíåííÿ ïðîôåñ³éíî¿ ï³äãîòîâêè ôàõ³âö³â
åêîíîì³÷íî¿ ñïåö³àë³çàö³¿ òà ôîðìóâàííÿ ó íèõ áàçîâî¿ ïðîôå-
ñ³éíî¿ êóëüòóðè, ðåçóëüòàòè ÷îãî ñâ³ä÷àòü ïðî òå, ùî çàçíà-
÷åí³ ïèòàííÿ ïîòðåáóþòü çä³éñíåííÿ ïîäàëüøèõ äîñë³äæåíü ³
ðîçðîáîê. Íà îñíîâ³ äàíèõ Äåðæàâíî¿ ñëóæáè ñòàòèñòèêè Óê-
ðà¿íè ïðîàíàë³çîâàíî ñòðóêòóðó ðîçïîä³ëó ñòóäåíò³â óêðà-
¿íñüêèõ ÂÍÇ çà ãàëóçÿìè îñâ³òè çà îñòàíí³ 5 ðîê³â. Çíà÷óù³ñòü
ïåðåãëÿäó ï³äõîä³â äî ôîðìóâàííÿ ñêëàäîâèõ ïðîôåñ³éíî¿ êóëü-
òóðè ôàõ³âö³â åêîíîì³÷íî¿ ñïåö³àë³çàö³¿ îá´ðóíòîâóºòüñÿ çíà-
÷íîþ ïèòîìîþ âàãîþ ñòóäåíò³â åêîíîì³÷íèõ ñïåö³àëüíîñòåé ó
ñòðóêòóð³ ðîçïîä³ëó êîíòèíãåíòó ñòóäåíò³â óêðà¿íñüêèõ âèø³â
çà ãàëóçÿìè çíàíü. Áàçóþ÷èñü íà ðåçóëüòàòàõ àíàë³çó ñïåö³àëü-
íî¿ òà íàóêîâî¿ ë³òåðàòóðè, ñôîðìóëüîâàíî ñóòí³ñòü ïîíÿòòÿ
«ïðîôåñ³éíà êóëüòóðà ôàõ³âö³â åêîíîì³÷íî¿ ñïåö³àë³çàö³¿» òà
âèçíà÷åíî ¿¿ ñêëàäîâ³ (îñîáèñò³ ÿêîñò³ ôàõ³âöÿ; íàëåæíèé òå-
îðåòè÷íèé ð³âåíü ôàõ³âöÿ; çäàòí³ñòü âèáîðó òà çàñòîñóâàííÿ
çàñîá³â äîñë³äæåííÿ ïðè âèêîíàíí³ åêîíîì³÷íèõ ðîá³ò; âîëîä³í-
íÿ ï³äõîäàìè äî ñòâîðåííÿ îðãàí³çàö³éíîãî, ìåòîäè÷íîãî òà
³íøèõ âèä³â çàáåçïå÷åííÿ åêîíîì³÷íèõ ðîá³ò òà óì³ííÿ ¿õ ðåàë³-
çóâàòè íà ïðàêòèö³; óì³ííÿ âèêîðèñòîâóâàòè ³íôîðìàö³éí³ òà
êîìï’þòåðí³ òåõíîëîã³¿ â åêîíîì³÷íèõ ïðîöåäóðàõ ³ îö³íêàõ;
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âîëîä³ííÿ ìåòîäàìè êîíòðîëþ ÿêîñò³ çä³éñíåííÿ åêîíîì³÷íèõ
ðîá³ò). Äåòàë³çîâàíó òàêó ñêëàäîâó ïðîôåñ³éíî¿ êóëüòóðè
ôàõ³âö³â åêîíîì³÷íî¿ ñïåö³àë³çàö³¿, ÿê «Îñîáèñò³ ÿêîñò³ ôàõ³â-
öÿ» (îñîáèñò³ çä³áíîñò³ ôàõ³âöÿ; äîòðèìàííÿ ïðîôåñ³éíèõ íîðì
ä³ëîâîãî åòèêåòó òà çàãàëüíèõ ñóñï³ëüíèõ âèìîã ôàõ³âöåì ç
åêîíîì³êè; íàÿâí³ñòü òâîð÷îãî ïîòåíö³àëó ó ôàõ³âöÿ). Ïðîàíà-
ë³çîâàíî òà äåòàë³çîâàíî ñóòí³ñòü ³ çì³ñò óñ³õ âèçíà÷åíèõ ñêëà-
äîâèõ ïðîôåñ³éíî¿ êóëüòóðè ôàõ³âö³â åêîíîì³÷íî¿ ñïåö³àë³çàö³¿.
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Ïðîàíàëèçèðîâàíà âçàèìîñâÿçü ìåæäó ïðîöåññàìè ôîð-
ìèðîâàíèÿ áàçîâîé êóëüòóðû ó ëè÷íîñòè è ñîîòâåòñòâóþùåé
ïðîôåññèîíàëüíîé êóëüòóðû. Óñòàíîâëåíî, ÷òî âàæíîå çíà÷å-
íèå âî âðåìÿ ôîðìèðîâàíèÿ ïðîôåññèîíàëüíîé êóëüòóðû ó ñïå-
öèàëèñòîâ ðàçíîé íàïðàâëåííîñòè, â ÷àñòíîñòè è ýêîíîìè÷åñ-
êîé, èãðàþò âûñøèå ó÷åáíûå çàâåäåíèÿ. Ïðîàíàëèçèðîâàíû ïðè-
÷èíû èçìåíåíèÿ âíóòðåííåé è âíåøíåé ñðåäû ôóíêöèîíèðîâà-
íèÿ âûñøèõ ó÷åáíûõ çàâåäåíèé ñåãîäíÿ. Ê òàêèì ïðè÷èíàì
îòíåñåíû: âàæíîñòü ïîâûøåíèÿ êà÷åñòâà ïîäãîòîâêè ñïåöèà-
ëèñòîâ, îñîáåííî â óñëîâèÿõ ñîâðåìåííîé ýêîíîìè÷åñêîé ñèòó-
àöèè, êîòîðàÿ ñëîæèëàñü â Óêðàèíå è â ìèðå â öåëîì; íåîáõî-
äèìîñòü ïîääåðæêè êîíêóðåíòîñïîñîáíîñòè ÂÓÇîâ íà ðûíêå
îáðàçîâàòåëüíûõ óñëóã; çíà÷èòåëüíîå âëèÿíèå äåìîãðàôè÷åñ-
êîãî ñîñòîÿíèÿ â Óêðàèíå íà óñëîâèÿ ôóíêöèîíèðîâàíèÿ ÂÓ-
Çîâ; çíà÷èòåëüíîå ñíèæåíèå óäåëüíîãî âåñà áþäæåòíîãî ôè-
íàíñèðîâàíèÿ äåÿòåëüíîñòè âûñøèõ ó÷åíûõ çàâåäåíèé; îãðàíè-
÷åííîñòü ðåñóðñíîãî îáåñïå÷åíèÿ äåÿòåëüíîñòè ÂÓÇîâ è ò.ä.
Èññëåäîâàíî ñîâðåìåííîå ñîñòîÿíèå îñâåùåííîñòè â ñïåöèàëü-
íîé è íàó÷íîé ëèòåðàòóðå âîïðîñîâ ôîðìèðîâàíèÿ íîâûõ èëè
óñîâåðøåíñòâîâàíèÿ ñóùåñòâóþùèõ ïîäõîäîâ ê îñóùåñòâëåíèþ
ïðîôåññèîíàëüíîé ïîäãîòîâêè ñïåöèàëèñòîâ ýêîíîìè÷åñêîé
íàïðàâëåííîñòè è ôîðìèðîâàíèÿ ó íèõ áàçîâîé ïðîôåññèîíàëü-
íîé êóëüòóðû, ðåçóëüòàòû ÷åãî ñâèäåòåëüñòâóþò î òîì, ÷òî
òàêèå âîïðîñû òðåáóþò ïðîâåäåíèÿ äàëüíåéøèõ èññëåäîâàíèé
è ðàçðàáîòîê. Íà îñíîâå äàííûõ Ãîñóäàðñòâåííîé ñëóæáû ñòà-
òèñòèêè Óêðàèíû ïðîàíàëèçèðîâàíà ñòðóêòóðà ðàñïðåäåëåíèÿ
ñòóäåíòîâ óêðàèíñêèõ ÂÓÇîâ ïî îòðàñëÿì îáðàçîâàíèÿ çà ïîñ-
ëåäíèå 5 ëåò. Çíà÷èìîñòü ïåðåñìîòðà ïîäõîäîâ ê ôîðìèðîâà-
íèþ ñîñòàâëÿþùèõ ïðîôåññèîíàëüíîé êóëüòóðû ñïåöèàëèñòîâ
ýêîíîìè÷åñêîé íàïðàâëåííîñòè îáîñíîâûâàåòñÿ çíà÷èòåëüíûì
óäåëüíûì âåñîì ñòóäåíòîâ ýêîíîìè÷åñêèõ ñïåöèàëüíîñòåé â
ñòðóêòóðå ðàñïðåäåëåíèÿ êîíòèíãåíòà ñòóäåíòîâ óêðàèíñêèõ
ÂÓÇîâ ïî îòðàñëÿì çíàíèé. Áàçèðóÿñü íà ðåçóëüòàòàõ àíàëèçà
ñïåöèàëüíîé è íàó÷íîé ëèòåðàòóðû, ñôîðìóëèðîâàíà ñóùíîñòü
ïîíÿòèÿ «ïðîôåññèîíàëüíàÿ êóëüòóðà ñïåöèàëèñòîâ ýêîíîìè-
÷åñêîé íàïðàâëåííîñòè» è îïðåäåëåíû åå ñîñòàâëÿþùèå (ëè÷-
íîñòíûå êà÷åñòâà ñïåöèàëèñòà; íàäëåæàùèé òåîðåòè÷åñêèé
óðîâåíü ñïåöèàëèñòà; ñïîñîáíîñòü âûáîðà è ïðèìåíåíèÿ ñðåäñòâ
èññëåäîâàíèÿ ïðè âûïîëíåíèè ýêîíîìè÷åñêèõ ðàáîò; âëàäåíèå
ïîäõîäàìè ê ñîçäàíèþ îðãàíèçàöèîííîãî, ìåòîäè÷åñêîãî è äðó-
ãèõ âèäîâ îáåñïå÷åíèÿ ýêîíîìè÷åñêèõ ðàáîò è óìåíèå èõ ðåàëè-
çîâàòü íà ïðàêòèêå; óìåíèå èñïîëüçîâàòü èíôîðìàöèîííûå è
êîìïüþòåðíûå òåõíîëîãèè â ýêîíîìè÷åñêèõ ïðîöåäóðàõ è îöåí-
êàõ; âëàäåíèå ìåòîäàìè êîíòðîëÿ êà÷åñòâà îñóùåñòâëåíèÿ
ýêîíîìè÷åñêèõ ðàáîò). Äåòàëèçèðîâàíà òàêàÿ ñîñòàâëÿþùàÿ
ïðîôåññèîíàëüíîé êóëüòóðû ñïåöèàëèñòîâ ýêîíîìè÷åñêîé íà-
ïðàâëåííîñòè, êàê «Ëè÷íîñòíûå êà÷åñòâà ñïåöèàëèñòà» (ëè÷-
íîñòíûå ñïîñîáíîñòè ñïåöèàëèñòà; ñîáëþäåíèå ïðîôåññèîíàëü-

íûõ íîðì äåëîâîãî ýòèêåòà è îáùèõ ñîöèàëüíûõ òðåáîâàíèé
ñïåöèàëèñòîì ïî ýêîíîìèêå; íàëè÷èå òâîð÷åñêîãî ïîòåíöèàëà
ó ñïåöèàëèñòà). Ïðîàíàëèçèðîâàíû è äåòàëèçèðîâàíû ñóùíîñòü
è ñîäåðæàíèå âñåõ îïðåäåëåííûõ ñîñòàâëÿþùèõ ïðîôåññèîíàëü-
íîé êóëüòóðû ñïåöèàëèñòîâ ýêîíîìè÷åñêîé íàïðàâëåííîñòè.
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The relationship between the processes of formation of the
basic culture in the individual and the corresponding professional
culture has been analyzed. It has been identified that higher
educational establishments play an important role during the formation
of professional culture among specialists of various orientation, in
particular, economic ones. The reasons of changes in the internal
and external environment of functioning of higher educational
establishments in the present time have been analyzed. Such reasons
include: the importance of improving the quality of training specialists,
especially in the current economic situation in Ukraine and in the
world as a whole; the need to maintain the competitiveness of higher
educational establishments in the market of educational services;
the significant impact of the demographic situation in Ukraine on
the conditions for the functioning of the university; a significant
decrease in the share of budget financing of the activities of higher
educational establishments; the limited resources of the higher
educational establishments, etc. The present state of coverage in the
special and scientific literature on the formation of new or improved
existing approaches to the professional training of specialists of
economic orientation and the formation of a basic professional culture
in them has been investigated.  The results of which indicate that
these issues require further research and development. Based on the
data of the State Statistics Service of Ukraine, the structure of the
distribution of students of Ukrainian universities in the branches of
education over the past 5 years has been analyzed. The importance
of revising the approaches to forming the components of the professional
culture of specialists of economic orientation is substantiated by a
significant proportion of students of economic specialties in the structure
of distribution of contingent of students of Ukrainian higher education
in the fields of knowledge. Based on the results of the analysis of
special and scientific literature, the essence of the concept «professional
culture of specialists of economic orientation» and its components
(personal qualities of a specialist, a proper theoretical level of a
specialist, ability to choose and use of research tools in the performance
of economic works, possession of approaches to the creation of
organizational, methodological and other types of maintenance of
economic works and their ability to implement in practice; the ability
to use information and computer technologies in economic procedures
and assessments, the possession of methods for quality control of the
implementation of economic works) have been formulated. The
component of the professional culture of specialists in the field of
economic orientation as «Personal qualities of a specialist» (personal
abilities of a specialist, adherence to professional norms of business
etiquette and general social requirements by a specialist in economics;
the availability of creative potential by a specialist) has been detailed.
The essence and content of all determined components of the
professional culture of specialists of economic orientation have been
analyzed and detailed.
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