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The globalization component of the modern economy is characterized by an increase in

the intensity of labor migration, especially indicators of its activation within the framework

of integration associations, in particular, the countries of the European Union. Labor

migration has positive and negative consequences for both donor countries and recipient

ones. The European development vector chosen by Ukraine allowed the signing of a

number of agreements with the countries of the European Union, giving an opportunity to

increase the mobility of its citizens, including labor. On the one hand, it allowed the

population of Ukraine to improve the well-being of their families through money transfers

from labor migrants from abroad, to reduce the unemployment rate in the country, to get

an education in leading universities in Europe, to increase their own human capital by

participating in work with advanced technologies etc. On the other hand, it gave rise to a

number of social and economic consequences, namely: the outflow of skilled labor, mainly

to the European labor market, the shortage of labor for certain professions, the fall in gross

national product, non-payment of taxes to the budget and contributions to the pension

fund and social insurance funds, the emergence of the so-called social orphanhood, etc.

The main reason for the negative balance of labor migration, first of all, is the difference

in the level of economic development of countries, political and economic crises in Ukraine,

aggression from the Russian Federation, Crimean annexation and the antiterrorist operation

in Donbas. This necessitates the development and implementation of a balanced state

migration policy in order to return migrant workers to the country, including measures

aimed at improving the social and economic situation, resolving military conflict, improving

the quality of education, increasing the welfare of the population, etc.
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Introduction and issue statement

Global economy on its current stage of
development is characterized by deepening of
integration processes in conditions of globalization.
This influences on formation and directions for the
development of social and labor relations. Nowadays
one of the mainstreaming aspects of the
abovementioned observations is external migration
on a large scale, that is particular evident on labor
market. Its significant occurrence is observed in such
integration associations as European Union, where
favorable conditions for the highest mobility and rapid
adaptation on European labor market are provided.

The primary reason of labor migration is a wealth
disparity between different countries. Ukraine
considered the European path of development and
signed numerous agreements contributing to further
integration into European community that is caused
to population mobility acceleration especially on
labor market. Besides the range of positive
consequences, the challenge comes up to Ukraine
that is outflow of qualified labor force to neighboring
countries with higher economic development
(Poland, the Check Republic, and Slovakia etc.).
The main reason of this is a dramatic deterioration
of economic situation in Ukraine, drop in the
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standards of living, armed conflict in the East of
Ukraine, annexation of Crimea and emergence of
so-called internally displaced people etc. Negative
conditions existing on inner labor market as well as
lack of qualified staff requires elaboration and
justification of proper migration policy from the State,
aimed at return of workers and strengthening
motivation of employees to enhance their productive
skills, efficient use of human capital in order to
improve Ukrainian economy competitiveness. This
explained the relevance of article subject.

Analysis and research of publications

Relations between migration processes and the
welfare of the population in Ukraine, the main
directions and levers of migration policy was studied
in the works of foreign economists E. Ravenstein,
R. Erenburg, R.S. Smith, P. Krugman, B.M. Genkin,
N.A. Gorlov, and in the works of Ukrainian scientists
E. M. Libanova, N.I. Yesinova, T. Zaslavskaya, O.V.
Poznyak, Z.V. Gbur, O.A. Malinovsky, K. Nikolaets,
O.A. Proboyiva, ².Ì. Biletska and others. However,
despite numerous scientific developments in this field,
some aspects of the relationship between labor
migration and the welfare of the population in
Ukraine at the present stages of its development
trends are not disclosed and require a more detailed
study.

The purpose of the article

The purpose of this article is to study the
interconnection, dynamics and main trends of the
development of migration processes and welfare of
the population in Ukraine, substantiation of ways to
overcome the negative tendencies and directions of
improvement of the state migration and social policy
in order to achieve its sustainable economic growth.

Statement of the main research material

The globalization processes, inherent in the
modern international economy, lead to an increase
in the intensity of global migration flows. According

to UN studies, the number of international migrants
in 2017 increased by 20% compared to 2010,
amounting to 258 million people, which is almost
3.3% of the world’s population [1, P.5]. Out of them
164 million are migrant workers, which is about 4.7%
of the world’s workforce [1, P.5].

Typically, donor countries of migration flows
are countries where the level of economic
development is lower than the recipient country.
From the point of view of some scientists, there are
both positive and negative consequences of the
impact of labor migration on the economic
development of donor countries and recipient ones
[2], [3], [4].

Recipient countries have the opportunity to use
cheaper qualified foreign labor in the labor-intensive
and unattractive sectors of the economy, ensuring
their normal functioning, increase the demand for
national producers’ products, and help to stabilize
the personnel shortage in regions with a difficult
demographic situation (low birth rates, aging of the
population etc.) as well as to reduce expenditures
for training of hired labor. However, an increase in
migration flows leads to the outflow of national
currency abroad, social tensions and unrest in the
country, growth of crime rates, and the surge of
public spending on social security and legal protection
of immigrants, a negative attitude towards them.

In our opinion, the increase in foreign labor
migration in Ukraine in recent years is a real threat
to the development of the national labor market and
the economy of the country as a whole. According
to the World Bank report, Ukraine is among the top
ten donors [5]. According to some experts, the
number of migrant workers who work abroad is
between 3 and 9 million people [6], and migration
is mainly commuting (i.e. the average period of their
stay abroad is 3 months).

However, official statistic that would precisely

Table  1

Advantages and disadvantages of labor migration

Positive impact Negative consequences 

Inflow of cash transfers Loss of GDP share 

Redistribution of labor force Non-payment of taxes 

Population welfare improvement Non-payment of contributions to the pension funds 

Attraction of investments (creation of start-up capital) Deterioration of demographic indicators 

Opportunity to apply cutting-edge technology Disruption of families (social orphan hood) 

Human capital growth Outflow of qualified workforce 

Reduction of unemployment rate Social insecurity  

Familiarity with the culture of other countries Lack of personnel in the labor market 

 Discrimination 

 Forced labour 

 Sexual violence 

 Human trafficking 

 Illegal migration 
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determine the number of those who work abroad
does not reflect the real state of affairs, since most
of immigrants are illegal [7, p.56]. Ukrainian migrants
are mainly young productive masculine population
the age of 15–40 years old (except Italy where women
dominate among Ukrainian workers), who mostly
have technical and vocational or secondary education
and are employed in construction, engaged in keeping
up the houseworks, agriculture, wholesale and retail
trade, and so on.

What are the main reasons for the economically
active population of Ukraine to seek a better fate
abroad and what consequences can it lead to?

In our opinion, the upsurge in the intensity of
labor migration in Ukraine is due to the existence of
an economic and political crisis in the country in
view of events related to the aggression of the Russian
Federation (the annexation of the Crimea and an
antiterrorist operation on the territory of the Donbas).
This leads to an increase in the internal migration,
including labor one. The signing of the Association
with the European Union and the establishment or
simplification of the visa-free regime in some
countries played a significant role in the
intensification of this process.

One of the crucial determinants of labor
migration abroad is the difference in salaries in
Ukraine and recipient countries. The main directions
of our emigrants are Poland, Russia, Slovenia, the
Czech Republic etc., part of the economically active
population of which is working in more economically
developed countries of the European Union and the
world, for example, in Germany and in Scandinavia,
so they are forced to stimulate the inflow of skilled
foreign labor, closer to their mentality. According
to Eurostat, the average monthly salary in the most
popular among migrants countries in the European
Union is following: in Bulgaria – 637.29 euros, Czech
Republic – 1249.64 euros, Poland – 1114.75 euros,
Slovenia – 2018.49 euros, Slovakia – 1258.82 euros.
In Turkey, where there is a priority to create
comfortable environment for young people to enter
the tourism business in the summer, the average salary
per month is 1245.00 euros [10], while in Ukraine it
is 264 euros [11], which indicates a contradiction
between the amount of wages in the country and
the cost of living in it. Therefore, this is a significant
reason of intensive labor migration of Ukrainians
abroad, even though in most countries social
protection of foreign labor force (conditions and labor
protection, working time, medical care,
accommodation guarantees, pension, etc.) is almost
absent.

According to the World Bank, Ukraine is
among the TOP-10 donor countries in the world,
whose labor migrants have transferred the largest
funds in 2018 counting up to $ 14.4 million. [5,

p.2], although the National Bank of Ukraine
estimates this amount to be approximately $ 11
million. [8].

The dynamics of money transfers to Ukraine
from abroad in 2008–2018 is shown in Table. 2

Money transfers from labor migration to
households make it possible to increase the welfare
of certain categories of population and the national
economy, in particular, its components, such as
standards of living, to stimulate aggregate demand,
stabilize the national currency rate, etc.

The dynamics of money transfers to Ukraine
from abroad in 2008–2018 in the relative
measurement is highlighted in Figure.

Dynamics of remittances to Ukraine from abroad in 2008-2018

in relative measurement (based on data from Table 2)

The given statistics reveal to the trend of a
gradual decrease of money transfers to Ukraine from
abroad, which, in our opinion, demonstrates the
intentions of saving money of labor migrants in order
to obtain a permanent residence in the recipient
country.

This problem is compounded by the fact that
labor migration has a strong link with educational

Table  2

Dynamics of remittances to Ukraine from abroad by
migrant workers in 2008–2018
(in millions of US dollars) [9]

Year 

Received funds 

(in millions of 

US dollars) 

Absolute deviation 

year-to-year 

(in millions of US 

dollars) 

Relative 

deviation 

(%) 

2008 6177   

2009 5370 –807,0 –13,1 

2010 5862 +492,0 +9,2 

2011 7019 +1157,0 +19,7 

2012 7526 +507,0 +7,2 

2013 8537 +1011,0 +13,4 

2014 6489 –2048,0 –24,0 

2015 6959 +470,0 +7,2 

2016 7535 +576,0 +8,3 

2017 9287 +1756,0 +23,3 

2018 1088 +1601,0 +17,2 
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migration. Firstly, the vector of migration flows has
recently changed: entrants began to connect a trip
to study abroad with the possibility of reuniting with
their families. Secondly, domestic highly qualified
human capital cannot be implemented on the
national labor market [12]. Thirdly, overseas
universities of the most attractive recipient countries
for Ukrainians offer the possibility of obtaining higher
education without the need to pass an independent
external testing, only on the average score of the
certificate. In addition, there are chances of getting
a place for government orders, a state grant, a
scholarship program, a double diploma, internship
abroad, etc.

According to the CEDOS think-tank, now
about 60% of Ukrainians study abroad, which is
almost 3,5% of Ukrainian students [12]. Most of
them, who is skilled labor, remain employed in the
country where they were educated, or migrate to
work or to continue their education in order to obtain
a second educational master level in the countries
of the European Union.

Firstly, this is the emergence of an imbalance
between the supply and demand for employees in
the labor market of Ukraine, as evidenced by the
negative index of natural population growth in the
country. Ukrainian population is reduced every year
by about 100 thousand persons, and now, according
to the State Statistics Committee of Ukraine, it is
41.91 million people. [11].

Secondly, the outflow of an economically active
part of the labor force abroad on the one side allows
mitigate the negative tendencies in the labor market.
But on the other hand this is the reason for the
shortage on it. As the result is the presence of
syndrome of the so-called «human hunger» among
some professions, in particular, miscreants, builders,
bricklayers, painters, locksmiths, carpenters,
plumbers, installers, production workers,
seamstresses, etc., which, in turn, leads to slight
increase in wages in this fields.

Thirdly, the presence of labor migration has
such disadvantages as the emergence of a number of
social and economic phenomena called «social
orphan hood», GDP expenditure growth because of
underutilization of economically active population
as a GDP component, nonpayment of taxes to the
state budget, pension fund deficit due to nonpayment
of contributions to it, etc.

Thus, it is possible to make conclusions about
the economic security risk because of intensification
of labor migration processes in Ukraine and the
necessity to ensure sustainable economic
development of the country. For this, we consider it
is necessary to improve and implement a balanced
migration policy by the state in order to return labor
migrants to the national market.

In our opinion, the state should take the
following measures for developing a program that
will stabilize the migration situation in Ukraine, the
outflow of skilled working age labor from the country,
improvement of the demographic situation:

– to improve the collection of data concerning
the number of migrant workers in Ukraine;

– to facilitate the signing of bilateral agreements
on the rights of migrant workers regarding social
protection and equality of rights between citizens of
Ukraine and citizens of countries, both donors and
recipients;

– to develop and improve a united data base
with the information about the situation in the labor
market in Ukraine and its practical implementation
into the system of vocational training and retraining;

– to adopt the changes to the Tax Code for
enterprises that create additional jobs and provide
privileged places by the state for them;

– to facilitate the attraction of foreign
investments to the agrarian and industrial sector of
Ukraine in order to achieve its sustainable economic
development;

– to improve the quality of education, to
monitor the labor market in order to overcome the
disparities between demand and supply on the
domestic labor market;

– to provide measures of the state migration
policy in combination with demographic and social
policies, etc.

Conclusions

On the one hand international labor migration
contributes to increasing the competitiveness of
national producers; on the other hand, there is a
significant issue for the functioning of the world labor
market because of the dispersion growth at the
economic level of development of countries.
According to the authors, the solution of this problem
is the prerogative of the State Employment Services,
the Border Guard and the International Employment
Service, etc. Therefore, we propose to develop and
consider a set of measures that could address the
problems of income differences in general and gender
equality in particular.
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Ì²ÃÐÀÖ²ß ÒÀ ÄÎÁÐÎÁÓÒ ÍÀÑÅËÅÍÍß ÓÊÐÀ¯ÍÈ Â
ÑÓ×ÀÑÍÈÕ ÓÌÎÂÀÕ: ÂÇÀªÌÎÇÂ’ßÇÎÊ, ÒÅÍÄÅÍÖ²¯
ÐÎÇÂÈÒÊÓ ÒÀ ØËßÕÈ ÏÎÄÎËÀÍÍß

Ðóáàí Î.Â., Äðþê Î.Ã.

Äëÿ ãëîáàë³çàö³éíî¿ ñêëàäîâî¿ ñó÷àñíî¿ åêîíîì³êè º  õà-
ðàêòåðíîþ ï³äâèùåííÿ ³íòåíñèâíîñò³ òðóäîâî¿ ì³ãðàö³¿, îñîá-
ëèâî ùîäî ïîêàçíèê³â ¿¿ àêòèâ³çàö³¿ â ìåæàõ ³íòåãðàö³éíèõ óã-
ðóïóâàíü, çîêðåìà êðà¿í ªâðîïåéñüêîãî Ñîþçó. Òðóäîâà ì³ãðà-
ö³ÿ ìàº ÿê ïîçèòèâí³, òàê ³ íåãàòèâí³ íàñë³äêè, ÿê äëÿ êðà¿í-
äîíîð³â, òàê ³ äëÿ êðà¿í-ðåöèï³ºíò³â. ªâðîïåéñüêèé âåêòîð ðîç-
âèòêó, ÿêèé îáðàëà Óêðà¿íà, îáóìîâèâ ï³äïèñàííÿ íèçêè óãîä ç
êðà¿íàìè ªâðîïåéñüêîãî Ñîþçó, ùî íàäàëî ìîæëèâ³ñòü ï³äâè-
ùèòè ìîá³ëüí³ñòü ¿¿ ãðîìàäÿí, â òîìó ÷èñë³ ³ òðóäîâó. Ç îäíîãî
áîêó, öå äîçâîëèëî íàñåëåííþ Óêðà¿íè ï³äâèùèòè äîáðîáóò ñâî¿õ
ðîäèí çà ðàõóíîê ãðîøîâèõ ïåðåêàç³â â³ä òðóäîâèõ ì³ãðàíò³â ç-
çà êîðäîíó, çíèçèòè ð³âåíü áåçðîá³òòÿ â êðà¿í³, îòðèìàòè îñ-
â³òó â ïðîâ³äíèõ âèøàõ ªâðîïè, ï³äâèùèòè âëàñíèé ëþäñüêèé
êàï³òàë çà ðàõóíîê çàëó÷åííÿ äî ïåðåäîâèõ òåõíîëîã³é òîùî. Ç
³íøîãî, - öå ïðèçâåëî äî íèçêè ñîö³àëüíî-åêîíîì³÷íèõ íàñë³äê³â,
çîêðåìà, â³äòîêó êâàë³ô³êîâàíî¿ ðîáî÷î¿ ñèëè, íàñàìïåðåä, äî
ºâðîïåéñüêîãî ðèíêó ïðàö³, äåô³öèòó ðîáî÷î¿ ñèëè íà äåÿê³ ïðî-
ôåñ³¿, ïàä³ííþ âàëîâîãî íàö³îíàëüíîãî ïðîäóêòó, íåñïëàòè ïî-
äàòê³â äî áþäæåòó òà â³äðàõóâàíü ó ïåíñ³éíèé ôîíä ³ ôîíäè
ñîö³àëüíîãî ñòðàõóâàííÿ, ïîÿâè òàê çâàíîãî ñîö³àëüíîãî ñèð³ò-
ñòâà òîùî. Ãîëîâíîþ ïðè÷èíîþ íåãàòèâíîãî ñàëüäî òðóäîâî¿
ì³ãðàö³¿, íàñàìïåðåä, º ð³çíèöÿ â ð³âí³ åêîíîì³÷íîãî ðîçâèòêó
êðà¿í, íàÿâí³ñòü ïîë³òè÷íî¿ òà åêîíîì³÷íî¿ êðèçè â Óêðà¿í³,

àãðåñ³ÿ ç áîêó Ðîñ³éñüêî¿ Ôåäåðàö³¿, àíåêñ³ÿ Êðèìó òà ïðîâå-
äåííÿ àíòèòåðîðèñòè÷íî¿ îïåðàö³¿ íà Äîíáàñ³. Öå îáóìîâëþº
íåîáõ³äí³ñòü ðîçðîáêè òà âïðîâàäæåííÿ çâàæåíî¿ äåðæàâíî¿
ì³ãðàö³éíî¿ ïîë³òèêè ç ìåòîþ ïîâåðíåííÿ òðóäîâèõ ì³ãðàíò³â
â êðà¿íó, â òîìó ÷èñë³ çàõîäè, ñïðÿìîâàí³ íà ïîë³ïøåííÿ ñîö³-
àëüíî-åêîíîì³÷íî¿ ñèòóàö³¿, ðîçâ’ÿçàííÿ âîºííîãî êîíôë³êòó,
ï³äâèùåííÿ ÿêîñò³ îñâ³òè, çðîñòàííÿ äîáðîáóòó íàñåëåííÿ
òîùî.

Êëþ÷îâ³ ñëîâà: ì³ãðàö³ÿ, åì³ãðàö³ÿ, ³ìì³ãðàö³ÿ,
³íòåãðàö³ÿ, äîáðîáóò, æèòòºâèé ð³âåíü, ³íäåêñ ëþäñüêîãî
ðîçâèòêó, áåçðîá³òòÿ, äîõîäè, çàðîá³òíà ïëàòà, ì³ãðàö³éíà
ïîë³òèêà, ñîö³àëüíà ïîë³òèêà.

ÌÈÃÐÀÖÈß È ÁËÀÃÎÑÎÑÒÎßÍÈÅ ÎÁÙÅÑÒÂÀ Â
ÓÊÐÀÈÍÅ Â ÑÎÂÐÅÌÅÍÍÛÕ ÓÑËÎÂÈßÕ:
ÂÇÀÈÌÎÇÀÂÈÑÈÌÎÑÒÜ, ÒÅÍÄÅÍÖÈÈ ÐÀÇÂÈÒÈß È
ÏÓÒÈ ÏÐÅÎÄÎËÅÍÈß

Ðóáàí Î.Â., Äðþê Î.Ã.

Äëÿ ãëîáàëèçàöèîííîé ñîñòàâëÿþùåé ñîâðåìåííîé ýêî-
íîìèêè õàðàêòåðíûì ÿâëÿþòñÿ ïîâûøåíèå èíòåíñèâíîñòè
òðóäîâîé ìèãðàöèè, îñîáåííî ïîêàçàòåëåé åå àêòèâèçàöèè â
ðàìêàõ èíòåãðàöèîííûõ îáúåäíåíèé, â ÷àñòíîñòè ñòðàí Åâðî-
ïåéñêîãî Ñîþçà. Òðóäîâàÿ ìèãðàöèÿ èìååò ïîëîæèòåëüíûå è
îòðèöàòåëüíûå ïîñëåäñòâèÿ êàê äëÿ ñòðàí-äîíîðîâ, òàê è äëÿ
ñòðàí-ðåöèïèåíòîâ. Åâðîïåéñêèé âåêòîð ðàçâèòèÿ, âûáðàííûé
Óêðàèíîé, ïîçâîëèë ïîäïèñàòü ðÿä ñîãëàøåíèé ñî ñòðàíàìè
Åâðîïåéñêîãî Ñîþçà, äàþùèõ âîçìîæíîñòü ïîâûñèòü ìîáèëü-
íîñòü åå ãðàæäàí, â òîì ÷èñëå òðóäîâóþ. Ñ îäíîé ñòîðîíû,
ýòî ïîçâîëèëî íàñåëåíèþ Óêðàèíû ïîâûñèòü áëàãîñîñòîÿíèå
ñâîèõ ñåìåé çà ñ÷åò ïåðåâîäîâ äåíåæíûõ ñðåäñòâ îò òðóäîâûõ
ìèãðàíòîâ èç-çà ãðàíèöû, çíèçèòü óðîâåíü áåçðàáîòèöû â ñòðà-
íå, ïîëó÷èòü îáðàçîâàíèå â âåäóùèõ âóçàõ Åâðîïû, ïîâûñèòü
ñîáñòâåííûé ÷åëîâå÷åñêèé êàïèòàë çà ñ÷åò ó÷àñòèÿ â ðàáîòå
ñ ïåðåäîâûìè òåõíîëîãèÿìè è ò.ä. Ñ äðóãîé ñòîðîíû, ýòî ïî-
ðîäèëî ðÿä ñîöèàëüíî-ýêîíîìè÷åñêèõ ïîñëåäñòâèé, à èìåííî:
îòòîê êâàëèôèöèðîâàííîé ðàáî÷åé ñèëû, ãëàâíûì îáðàçîì, íà
åâðîïåéñêèé ðûíîê òðóäà, äåôèöèò ðàáî÷åé ñèëû íà îïðåäå-
ëåííûå ïðîôåññèè, ïàäåíèå âàëîâîãî íàöèîíàëüíîãî ïðîäóêòà,
íåóïëàòó íàëîãîâ â áþäæåò è îò÷èñëåíèé â ïåíñèîííûé ôîíä è
ôîíäû ñîöèàëüíîãî ñòðàõîâàíèÿ, âîçíèêíîâåíèÿ òàê íàçûâàå-
ìîãî ñîöèàëüíîãî ñèðîòñòâà è ò.ä. Îñíîâíîé ïðè÷èíîé íàëè÷èÿ
îòðèöàòåëüíîãî ñàëüäî òðóäîâîé ìèãðàöèè,, ïðåæäå âñåãî, ÿâ-
ëÿåòñÿ ðàçíèöà â óðîâíå åêîíîìè÷åñêîãî ðàçâèòèÿ ñòðàí, ïî-
ëèòè÷åñêèé è ýêîíîìè÷åñêèé êðèçèñû â Óêðàèíå, àãðåññèÿ ñî
ñòîðîíû Ðîññèéñêîé Ôåäåðàöèè, àíåêñèÿ Êðûìà è ïðîâåäåíèå
àíòèòåððîðèñòè÷åñêîé îïåðàöèè íà Äîíáàññå. Ýòî îáóñëàâëè-
âàåò íåîáõîäèìîñòü ðàçðàáîòêè è âíåäðåíèÿ ñáàëàíñèðîâàí-
íîé ãîñóäàðñòâåííîé ìèãðàöèîííîé ïîëèòèêè ñ öåëüþ âîçâðà-
ùåíèÿ òðóäîâûõ ìèãðàíòîâ â ñòðàíó, â òîì ÷èñëå ìåðû, íà-
ïðàâëåííûå íà óëó÷øåíèå ñîöèàëüíî-ýêîíîìè÷åñêîé ñèòóàöèè,
ðàçðåøåíèÿ âîåííîãî êîíôëèêòà, ïîâûøåíèå êà÷åñòâà îáðàçî-
âàíèÿ, ðîñò áëàãîñîñòîÿíèÿ íàñåëåíèÿ è ò.ä.

Êëþ÷åâûå ñëîâà: ìèãðàöèÿ, ýìèãðàöèÿ, èììèãðàöèÿ,
èíòåãðàöèÿ, áëàãîñîñòîÿíèå, æèçíåííûé óðîâåíü, èíäåêñ
÷åëîâå÷åñêîãî ðàçâèòèÿ, áåçðàáîòèöà, äîõîäû, çàðàáîòíàÿ
ïëàòà, ìèãðàöèîííàÿ ïîëèòèêà, ñîöèàëüíàÿ ïîëèòèêà.
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The globalization component of the modern economy is
characterized by an increase in the intensity of labor migration,
especially indicators of its activation within the framework of
integration associations, in particular, the countries of the European
Union. Labor migration has positive and negative consequences for
both donor countries and recipient ones. The European development
vector chosen by Ukraine allowed the signing of a number of
agreements with the countries of the European Union, giving an
opportunity to increase the mobility of its citizens, including labor.
On the one hand, it allowed the population of Ukraine to improve
the well-being of their families through money transfers from labor
migrants from abroad, to reduce the unemployment rate in the country,
to get an education in leading universities in Europe, to increase
their own human capital by participating in work with advanced
technologies etc. On the other hand, it gave rise to a number of
social and economic consequences, namely: the outflow of skilled
labor, mainly to the European labor market, the shortage of labor
for certain professions, the fall in gross national product, non-payment
of taxes to the budget and contributions to the pension fund and
social insurance funds, the emergence of the so-called social
orphanhood, etc. The main reason for the negative balance of labor
migration, first of all, is the difference in the level of economic
development of countries, political and economic crises in Ukraine,
aggression from the Russian Federation, Crimean annexation and
the antiterrorist operation in Donbas. This necessitates the development
and implementation of a balanced state migration policy in order to
return migrant workers to the country, including measures aimed at
improving the social and economic situation, resolving military conflict,
improving the quality of education, increasing the welfare of the
population, etc.

Keywords: migration, emigration, immigration, integration,
welfare, living standards, human development index, unemploy-
ment, income, salaries and wages, migration policy, social poli-
cy.
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